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HKcfry Rot <5 3W> 

400 005, f^TT^ 24 2014 

¥.^l^.273/'fl7f)3fl'(J'flr(li<4 l^cfl) 2014~3TT7cfry fyi fTT R Pt pHT SRTTT 31737^ 

|r, anypry RyrP fyr arPrPPOT 1934 ( 1934 yy 02) # tnrr 45-sy syirr y^r ?iPdyi 3fk ?7p£r artr R 
yyar tttttcT srPTTyf yy yyFr yyR ^ Pu-dPlRad Rryw yqy[7 £ Pr arPrPPOT % aTtyyy lllfr % yicmR' % 

o 

fPFT Ttryrafr yy yny dfr pR ^fr 3 fk Pmdid ywRr stPiProt, 2007 (2007 yy 51 ) P d?H Pnte 
3 hjihi«h Prw yntr y^R % Pry 77277 atJidw yurPfr yy yyR y^pr P Pry yrPryyr t\ 

o o c v 

2. ^ isz Pyyr % IPPy TpsTrarf st^kt Pnte wyrw Prw yntr yir yrfWT yy^r yypr Tryr PiPth 3 fk yPryftpr 

f\ " o 
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li<H yfT P?c|<H l?|oT 
ytira JRiyytiyr 
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*TKcT qq Tiqqq, 33^7 25, 2014 (*lRk 3, 1936) 


[’TFT III—71^4 


TTNcfm Z^Z f cfl 
44 4, Pdi* 17 2014 

qr. I TVS TRT 47. 02/2014-15--§TRcfr4 Ttz #47 (TR^RRfT 1%) 3TH}fa<iJfl 1959 #T 
tTRT 25, 3R SJRT (1) #7 3 RTm^ (3T) #7 3RRTR, 3TRcfRT T& #47, % ^TTcT^, JT£TWtI47 

(W#fafr tt# 3 HcH^'dfi) 4# # Vr % ^fcrr #7 ^ Pu-dfaf&d w#Rit #4# # dc*M yaw tT 

1?f#?i47 qr difad 4 rrt ^ : 

i) Ttz #47 3Tiq7 #T47T^r xj^ oRT4T 

ii) #47 3TT47 ^q-iisiiq 

iii) -d^q #47 3TT47 2^R 

iv) T& #47 3TTTT7 Mf^iilcHI 

v) T& #47 3TFF7 qraxrf^T 

3TWf# 4cidl4l4 

3TSZT5I 


Rdl* 21 75 ^ 2014 

qi. it xto^ Tjqi qq 03/2014—15—qNcfTq 7-4d <tq> 0?T-H^ J Tl <tqi) 3Tf?1fPqq 1959 q?f £TRT 29(l) ql 
3T^TR, qNcfm Z^Z 4*1 #, Z^Z #47 3TFTT kw q) 3lR TTNcfrq #47 ^ W# 47qq7 qsiT 

7TRTT 7H7*K ^ 31 d.Hld h 47 4T4, 4f[ gn/ff q# Z^Z #47 3TT47 tqqT4T4 #7 WT PR?I* 44 qq, 44 44# 

qqq f#f# # 31 RtH^ 2016, 4# 7344# ^qrf^qf# 4# 7TT/RT t, XT47 4# 3T4f# 4) feTq 4T 3TqeT 3TT#qT 441, 4# 

41 qqel qr, f#§4XT f#7qT 11 


3T4ETI# qd s dMl4 

3TS3T5I 


TnqqqR qqrqqT 4T#Fq #qr 

qFTTWF qqqq ttt#W #47 (srRqq# 3#q *4414) qRr PPmo, 2010 

yRPi* qr#M #qr srferfpqq, 1976 (1976 qq 21) q# sqm 30 qm qqq qrf#qqr qq qqrq qrq# fq, ^ftr-str qqrsm ttt#W 
#47 qq PRq* q^qef, q#q #47 stftt #)qq#q q^ mqgq, q# * 4 )** #qr t 3 #q qq#)q q## afk qr#W Ri*kh #47 # 
qqq?f qrq# #7 wem 3 #q < 4 - 4)4 717447 q# ^ qqj# q qqqqRT PinfeiRiid RPm qqTcF t, srsifq :- 

STSTTq 1 

qRPfqr 

1 . qff^nq zm, qpq afk qrpj; #ft - ( 1 ) ?q kfpqqf qq qff^nq qiq qqqwq ttp^up tpq (^rf^rqqrfr afk 
qq)qpt) w ftPqq 2010 1 1 

( 2 ) q kfpqq fqr ^ qqq q?t fpqf* 01 . 04.2014 q qrr^ 1 

( 3 ) 4 #* $ qqtrqr 3TPrqqD afk **)4i^l qrt ziui #4 : 
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373; 4 ^T f4f433) 3 334f4cT 4 f43T3 3T 44 RwK cFF Rfr 44 FT7T )44 f3cT3T 3T 7TT3R3cT 3T 
c^t 3TT3 - 

(37) 44 Rfe 37) 4) 4f4F 4cT3 37 3R3T# 34 37 Piy3d Rf4r 37) 4 t 7)f43T 37 ft, 

eil^ 3^1 4l J 'l; 

(73) y|ij)vrl cT> 437, 44)3 7R37R, 7R3 717337 3T 37)f 3F3 7T3cH 4 3frrf4jf4T 37 f47f) Rf4r 37) 

eil^ 'll) D J ) I 

2. 343T3T4 - (l) F3 44433) 3, 3T3 cFF f4 744 4, 3R3SIT 3r4f4cT 3 F) — 

(37) "344433" 4 3T44T37 TTFfFT 437 3Tf4f433, 1976 (1976 37T 2l) 3Tf44cT t; 

(73) "PiyRlxl 344374)" 4 4)Pl3H 5 4 33-4) Pl3H (l) 3 f4f%cT 344374) 3444 cT t; 

(it) "Iff" 4 3444)33 34 3T7T 3 3§) 33-3T7T ( 1 ) 4 3T44T 73443 "7T3R3T3 37537T 3T44T 437" 34443 t; 

(3) "4)4" 4 437 37T Pl^l<F 3Fef 34443 t ; 

(f) "3TT73T 34337" 4 #37 34 f44) W73T TFT 37)4 3T77TT337 344374) 34443 t; 

(3) "4e)F7 34" 4 34 34 wHci'Jl 4 3FeT f^3 4 3R3 4)4 3f4 34) 34 ft7HM7 4 3l4 f4r <4) 7T3F3 F)4 

3Tc4 3T3f4 34443 t; 

(75) "7TST3 34437T4" 4 34437t 4 4 7)43 3 3F3ST 3f)7 3431)) 4 74)3 3 3FT343F 3TfJrFTcT t : 

TR^ 3f4 RFf 37)| 3FT34337 3#) t 3743444 4 7)43 3 7TST3 344 ft4 3TE3ST f4|T I 

(r) "3t4r" 4 SFFfcT - 

(i) 3f44aTTsf)3 Rf43 4 TFT 3 7T3T, 

(ii) 3T3f4 f^R# 4i7T3 37)4 344 ft 4 3T 34314 cFl4iI^u| ^ 3T3f§r tr f, 

(iii) STFFf^FF ^f€I TfT 71573 FnfSRFT^t FRT 7TRTF 7R 4 TTTf^FFcT STFFf^FF TfcT^t 37 ftfcTT^ 
3^ 3Fff4, 

(iv) TTftTSRT 37 3^ 3Frf4 3FT 3F 7FF 3 %, 

(v) f%7fT 3TR 7T3R3 3 7T3TF 3T wRlPiyRld 37 ftcT^ 3^ 3Flf4 ’D 11 

(?T) "33eTf^T3f" 4 ^33 3fft 34 3^ 37^ Ft, 33 3t3 3Tt^4cT t; 


(ft) "cF*)3l4’ 3 4Pl3H 3 $ 33-RPI3H (l) $ 73F (73) 3fft 73F (3) $ 3T#3 33M J ff<Fd FT37 33 3^ 
33)34) 3 tMcT t 4)7 f47# SFTffcT 37T 334 t 4) 3fT 4Pl3H 75 3l 3T#3 3F3 7T333 37) 33R 37 7T3T 

44 t; 

(f) "<143" ^ 3Tf437r4 r 3t43t 4 34 3f4 73 3r4 ttMcft t (3f4 3f4 73 3r 4 4r 437 3rf437r4 r 

37^34) 3# t) 44 3 t4ff4) ttt 3t434) 4 373 , 3Tctt-4ftt, 3^ 44 3f4 4) tjtt 3t4ff4) r 3t 44) 
37 TJofcT: 3TTf4cT t f^TRJ 37T3 3F TTfMeFT 3ft t 4) 43 753 4 3337 qfrT R 374 t; 

(3) "3t4ff 4)" 4 RPldH 3 4 33-4433 (l) 4 73F (37) 4 3T#3 33T34t373 437 33 37)^ 3T4FFT4 3T44cT 

t ; 
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■RR7T FH TRHRr, 3TARJSR 25, 2014 OlRk 3, 1936) 


[^111—73^4 


3. 


4. 


5. 


(5) "PcPf" P 3lfpAHlP tjt ARpAflP ITRT f%PT HcHHM P ARlAp FRT 3T1 fRcT AJef PcFT 3lMcT t f^R# 3TclPcT 
tei4l afk vSHcHPtaP aht Apf HF! Ap F^ PPaIHI Af> 31#H PcFT Af) A5 Tat p PPP^S p 

cHflcbd FT RAFTT; 

(s) "P#at TIaRaR' P fAH Af> «r#JT cprafeRT aht •HRFFIAH ahR 3lfpAHlP 3lfPPcT t; 

(°T) "TRef" P PcTH 3fk Hf4 J ll^ ’TRTT ahi p|R 3lfpApT t; 

(cT) "yliTlvricb tfcf>" p " ApF fcfj 3THH PahRr " 3lfPPcT t; 

( 2 ) A3F fFpf sfk Af> vjfr F^Ff TFJART t 3fR y R--HI d t fcfRJ 3lfPfpArH P ATfpTjfpcT t c|# 3T§f Rip 
vjft A37T StRtPafI P K I 


3T£3TRT 2 

3iP chiRP)' sfk cb*)yiRiil aht cnffcfRu r _ Ri^Rh, Apppan 3fR Pah aR fhiPi 

stRahtRatt sffc cnPyiRiiT aht apPafrut - (i) Pah af> stRahtP sfR 4pyiP PinRiRsid that P atPRirt FfP, 
3TSlfcT :— 

(ah) "<f>" - stRahtP 

cbPltd TTARFT 

(i) TA^eT I (flFTTJAH ThPiah) 

FO[ EATER 

(ii) VAFkH II (AJAfETAH) 

(iii) RkH hi ppps HaRtah) 

A?pR HARR 


(iv) RkH IV (grsi TORAH) 

(v) TA^eT V (71FRAH FFTEpETAH) 

RApRfRAAT ; fclRmf Ap y if) Vrl Hi’ Af) fpAT 310191, fpRp SlRfAHTp Afp, ?TF3T TORAH, PPR HAfETAH AH FFTTfpETAH R 

7R p AHTp ah A3p 3lfPfpcT Af>JAff Af) 3TTEIR ar 3fR SlRfAHTp R HcHHM ar 3tRiahtP aR qFTRrf%F AfR RApHT | 

(73) RAJF "^" ~ HHdfdd FFRAH (AfgyillvjH) 

(at) " 7 T" - <WdJcHd fRar (sigyiilviH) 

(2) F^ R Rid HI P fpRp art R fR Rr, f ah Tf RAfRcl StRahR) ait ahaRitR R AHRRf ah wff ah! 

FRA! f ah aR 3HiaH Af> STJTRT fRcT | 

aTRRtah ahRaiR) - FF f^RldHI P hPc^cH fRRr ATTcl R Ftp fR Rr, 3T«T9r, ^ URT TFTAf—'TFTAf ar attR) RTT 

ftetrr ah RRh 3^ra?fr a^ 3t#h afk htatRtah Rh R wref vr, PRRiah strtr ar -tt" R cAiRiddi aR 

f%Rr SRAnARAfAHclT aR AJR AH^P Af> RfAA fpRp Alp p 90 fppf Ap SRffpAH fpRp STAffp R fefAA fpAJcfF AH^ AHaRhT I 

fAH Afp pAH P SlfpAHTp 3fR ahPaitP aR fpAjfpF - (l) 310191, 3ppAHlP R pper P fpAjfpTl TUfpAHTp fPTT 3fR 
AHpAHfpAp R PPAT p fpAjfpF THfpAHlP FFTTlAfETAH #TT : 


aR^ Affp FFTTRETAH R at^ tr RR at^stR) F€f t FT ahPahRaP R pper P R 310151 PyRfd TTiRahR) fRT I 
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(2) PPdH 4 F RFTtPlR 7ft %RTF, 3Tf§lfpFF Rtt ERTT 29 7ft fpREJFf F TfFitF RRFFT FTR TfFR FR PfFFT 7ft 
3FJRRF F 17F F Rit PiyfadRI #ft I 

(3) FRTTfT Rf^TRFtt FT Rpdl't) R7t f RT Rtt RRT if TTgcfl PyPd FT RfRbcRI FTPTRFtt FTR RFgRFRT FFRT 
FR ^FT ^tTT Fit f tf FTR PPPfI it RTRF I 

(4) (i) pR^cTT - tr 3ff£[RRit FT RRtFTtt - 

(7F) f^RR RF RfPcT R pTRRF FfrT FT pfRRi FRfT FftftcT t, f^JR f^FT f, FT 

(TF) fuRp 3TFt FfrT FT 3TFtt FcPf 7ft FfrfiR FFct fF f%Ttt RfPcT R fefR f^FT f, 

RTfcT FF FT PyRtd TFT >41R dil FfFT : 

tr^ Tffp PyRfd FTfSfRFtt Tftt FF TTWT it RTTcTT t f% FRT f^RR FR Rfe 3fk ftTfR eft 3RR FSTRR7 
TFt cFR RflF faf§T 7ft REfR 3ppfF f 3ffc FRT RTRt 7ft Pr rr rrr f, cfT TfF f%7ft Rf^r Tftt RR 
PPdH 7ft FRcTF R FR i RT^P; 

(ii) TTRFF 3lfEt7fFtt FT TFpRT^t TfTp 7ft RTF if 3TFtt FFctt Pl^Pd FT 3ijT^)-l 7ft 3FJRFT RFtt 
t7Ff%7F TFfMrT Rtt FIFRT T^FT I 

6. ddHHM 3fk Fit - PPdH 3 F fPf^R f%Tf[ R^ F f%Tft FF FT PngRR R^ SffEtTfFtt FT 7ft icTF, Fit 

3fk ^FFFfeFT srPrfpFF 7f?p EfTR 17 R?t RF-EfTR (l) 7ft 3T#F Ft TfF^R RTRFT FTR RFF-RFF FT FFT3T7 TFtRcT 
Tfft FTR, 6) J fl I 

7. RTF TFT FRF - fF F PigRR fcjRft tr^r Rtt RRT FF FTRT RFf PyRfd 7ft fpR ftpr tr ^ PfRERf 3fR 

FTcff 7^ STJRRF F f%rfr FF FT TFcfTF 7^ Pr rr ftF^ tfrf t FT RFft tft 4 ftRR ^ rtRT #ft : 

FT^ FF tft 4 ftRR FEFRF F RRT^ FF W°T tffP 7[^ rrj r cR rrr fpF 7^ pR ^rr 3fk F^ FTP tft 
F7FRR F^t RfFT I 

8 . FfMSF - 

(1) RRII "7F" FF FT Tfr^ PfTjTfR TFt^ 3TfET7FTit Rt Tfi R^ FfMSF FT itFT pTR PyPd FTfSfTFTit RRT RF 
Tli R 3TFpT7F f%rtt STTff^r 7^ pR PTRiRd f^FT TFT RTpF I 

(2) RRR "7F" R^R I F f%Ttt FF FT FFFR Tftti TR^R^t RF Tfi R^ RTffgr 7^ pR FfMaF FT #F pT^ 
PyPd FTPTTFFfr FRT W FTR R RFf^FF f%Ttt RTf^T 7^ pR RlTdlRd t%FT FF R7RF I 

( 3 ) (f) R7^ "TF" FT R^ "F" F Tfr^ PfTjTfR Tftti TRtRTit FRT Ri Ri RTf^T 7^ pR FfMSF FT FtFT pT^ 
PyPd FTPtFT^T FRT W FTR R RFf^FF f%Ttt RTff^r ^ pR RlTdlRd f^FT FF R7FF; 

(tf) R1^ "F" 7^ f%rfr TRtRTit TFt RJJJ "TF" F f%Ttt FF FT FRFfrT FT FfMaTT 7[?t RTf^T W FTR 7^ 
feR #ft pFi PyPd FTPfTfF^t FTR cftF FTR R RFf^rp f%rtt RTff^r 7^ pR PTFlRd f^FT FR R7RFT I 

( 4 ) f%rfr RPfTfFit FT TRtRTit Tfi FfMSTT 3T7rf§r RRT^ FTR 3TRTETTRT FR€t efP FT FT FfMaTT 7^ 3T7TpT 7^ 
FlRF RR7RT TfRtRFTFF PyRtd FTPfTfFit 4 FI T 3TRFTETTFFF FT, SFpTF TflFT R7R f^TRR ^TdlRd 
TfR RTpFT I 

9. 4,PlRT u l - (l) Tfii STRTTfFit FT dPdl^ trp R?t RRT F FtFT Ffi PyPd FTPfTFFfr R^ rr R srPTTfFit FT 
TRtFTit P STFil FfMaTT RFTEfTFFF RF F T J D t 7fTT eft i I 

(2) FRT FfMSF 3T7fRr 7fT r)rf PiTHFT STRffR FfMSF R^ RtFK R^ RR^T it t, FfP Rtti it, PyRtd 
FTf^TRit Ri RR i f% FFTft-Ffi, RteTit FT cbidl'Jl R7FF FF FT gfe 7 ^ pR RFTJRTT Fit t, - 
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(FT) fM Piyctd STfSfFTRT FT F>4dl£l c|ft FFT F FFF^T FFTF FFT FTF F^T 7JFFT FT FFF> FFcT 4cTF F) 

M^id mra Ft ffRTT; 

Rf) f%€r F^FI'?! F^T FFTT if vjfr F>^ "7F" F F>^ "FT" FT FFk4 I FT FP^ "F" F F^ "7F" F fRfF t 
4?OTTTTT MrFNRfd FTF Rfj PTTFFT fuTFFT FF #FF §3F STT I 

10. FJFFT FTF FFT F^T FFlRl - (l) (FT) F^ STRrFTRT FT cp^FI^ fFT F 3FF?T FTFT3TT FT) RiyRd FTf^FF^ FT) SPIRT 
FFT FTpft F WT FT FF FFTF ^ 3TF4 3TTFTF F^T felRsId 3 FFeT 7JFFT Rf f^FT 3FF?T FFT FF FFTF FT 7?TF f#T 
FFlFT; 

Rf) TJFFT F?T 3TFf^T - 

(1) yF STf^FrRT FT FfTfRT F^T FFT F, cTTF FTF 

(ii) STf^FF^ FT f4f|£1 Fit FfMaTT FF t, F^T FFT F, FFT FTF FFTfsTcT Ft^ft I 

(F) FF-RRlFH (l) FT 7FF Rf) fT FF F^T FFT F, FT^ 3Tf§TFTRT FT FfTfRT FFT 3FTf§TcT FJFFT F^T 3TFf^T FT 

feTF 3 TfR ^FF F) FFTF f^T FFTF FTt FfcTFTT FTTSF^fFTF^^FTfeTF ^p?fr #TT I 

(2) FF-RRlFH (l) F f%€r FTF FT FfrTFTeT FTT) fF 4) f^T Ff^FF^ FT FFRlRt ftTFFT ftFTF Fits? 
Si^lKlPlcb F>l4c|l^l 3T3SFTF t FT eTf§F t, Pl^Rd FTf^FF^t F^t ^ SijHlFH F) ftpTT tFT F 3FF?F 
T^FTSTf FF cFTF FT f^FFT FT FFFFTF F^F FTF FFTFT 3fR FF FTf^FFTTfr FT FT^FT^t FTF cFTFFF F^t FTtf 
FJFFT FFft 3TJFTFFRFFT FTT4FT%Ff F) FFeT FT FFFT FlFF FFT^T F^i FlFT, FTF FFT f^T FFT F5TF 
FTf^FTT^t FffFFF F^F FTFcTT 11 

FF^tFTFF, - FF f4PlFH $ FFKttF ^ f^TT, 3PJFTFFTFTFT FF^FTf^FT f^TFft 3Tf4FTr4 FT FT^FT^t 
STgSFTF FT effrfF FF^fT FTFFfT fR FF f^feTFF FT FTts? FFT FFFF FFT3TT F[FFT FTT^t F^t F^ t f% 
FFf F FF# f^FTg 3PJFTFFTFTFT FF^FT^T Ff^TF F^t FTp FF FFT f% F5TF FTiW^t FTF FTT^ 3TT4FT 

FTRf F#T FF Rft ftft 11 

11 . 3#Nradl afk FlFlPldRi - (1) ft!# Ff^FTT^t FT *4^1^ 60 f 4 F?T 3TR| T J D t Ft^ FF THlpMF #FT : 

FF^ F£FF, FF-RPlFH ( 3 ) $ F#F FfcTF f^FtF ^Ff^FTFTF Ff^TfrT FTF F^t Flj RH4)|R^I FT, 55 f 4 F?T 3TTg 
FFF FTF $ F?FTF FfFF^FFFT^30F4^t#4^ F?FTF, FFF ^ FT ^FF Ft, Ff^TFrRT F 
FFTFT4T f 4 T^FTRTfF FF F^FT : 

FF[ FF 3fR f% FTT^ fRtftRT FT Ft4ft4T FF FF-RlRlFH $ F#F T^FTRTFF F^T #FT FF FFT f^T 
Ff^FTRT F?T FFT F FTF F FF #F FTF 3fR FT^FT^t F?T FFT F FF FTF F^T Rifeld TJFFT F ^ 4T F^ Ft 

FT FF^ F Ff^FrRT F§T FFT F cTTF FTF FT FT^FT^t F?T FFT F FFT FTF F> 4 cTF ^ FF^eF 

FFTF FTT FFTF FF Ff^FrRT FT Ft4fRtT FTt FF RfT FFT FT : 

ff^ ff 3fk 4T f4r fR ftT^ srf^FTRT ft ft4ft4T feff ftf ftRf 3tt4f F TFf^TF FlFT t FT FF FF 
3 tt4ft ftRf #4 f^T ft^Rf ^ fft ftf $ 4Tff 3thtf ^ f4Rr?FF $ f4w fT^ ftt RnRsid f ttTMff tFT afk 

Tfri ^F FfrTFFF F^T FTf^T FF #F FTF F^T 3TFRr ^ •jfTFF FTT^ RPi^FF FT^FT I 

(2) FFT Fti FF f4Rl?FF FFFT t f% 3T?FF FTF FTRf 3TT4FT ^FTFTJFF F^T t FT FF FFF srf^FTRT FT 
FfTfRT FpTFFTftF FlFT fR 3TSFF FTF F^f 3TT4FT FT^F F#T f<TTFT 11 

(3) 3TEFF FFT f^FTF ^Ff^efTFTF FRrfrr FF FFF fRfT FT Ff^ ^ rTTF ^ 3P^F FFFTT F FfcTF FRfT FT FF 

Fp#crTFTF ftM T4t fft ftt^ srfSrFrRT ft ffTfRT RRifh (i) $ srgFFF f t^ftRtff #41 

(4 ) T4fTF ^Ff^erTFTF fRtRt FFF-FFF FF Fc^FT arf^FTRT FT FfTfRT FTFer FTT ^#eTTFTF FT444 3fR 
3TEFF F^ 3TF4T RhF>|Rf FtR^T I 
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RF#FRR - 1?R RPlFH # F#FTF # f#F, 3Tf#FTT# FT FT#FT# - 

(i) FF f#FF4 3T#4#dl FT 7#lpM(vl # FFc# FT#R FT FFFf#f# t ##KH # 3T#F FT#R FF fuTR# 
FF 3T#|c|#dl # 3IFJ tj# 0TC1I # 

(ii) #4 f## cTT^Rg - FF #4 f## <^#7 FTR # #TTF FF# f#F R f#F FF 3T#M#dl # 3T#[ FTRT FRcTT t, 
RFR FTR # 3T#F RT#R FT4 THlPldF #FT I 


3TSFTF 3 


12. 


13. 


14. 


RFT, v#tRdl, TTFTfrT ## WRiMc# # 3Tf##R 


RFT FTT 3Tf##R - #FT, FFTf### f## 3Tf#FTT# FT 4#F# 4) RFT 3Tf##R F#FT ## #R WF FT RFT# FT 
#4 W F R#F ## FRF #44 FTFFTT# #d#te #44 #1 ## FRT RFF-RFF FT ?R f#f#T R)Pl#te #1 RTF I 


RFFRT - (l) RF-f##IF (3), RF-R)PlFH (4) #fc RF-f##FF (5) # RFF# #ft #4 ###R RFT Hl4P#F F, 
#4 ## FTR, RFF-RFF FT, FT# # R##, f## FTR # #cT fF #, 4#, 3Tf#TTT# FT F#FlR# # F7#FT FFFT 
# fcTF FFFT vri|tddl ## #R f## FFFT # #RT FF# # FFTR F R[# R#FT I 

(2) Tter 7J# #4 3TRTT# FT ydRcHlRhd 3T# 3FFRF #44 #4 #TT FTR RPlRdd # R## #ft 
FFT#-## 3T#iFlR# FT F#FtR# # FKf oRdlfeid # RTF# I 

(3) (F) f## FFFT FT FRFFTF F f## F#TR 3Tf#TTT# FT F#FT# #4 R#RRT FT FFFT FT ?R# FRFFTF F 

RR# f#gf#T #4 RT#R # RF# # RTF FRFT 3 ##; 

(7# FT# RFR FFFT FT FFFFTF F RFTF RFT 3TFRr # # FT 3T#FT FlF# 3Tf#R# FT F#FT# t RF#4 
FRRTRf R7TFRT FTFT FT FFFFTF 4f FF# #tRdl # RF# F FF# FFFT 7# FTR#; 


(# 

(4) 


F# # FT 3Tf#H #FF 3 tRtFF# FT F#FT# #4 FFFT FT R#T F RFT F^ RFTF 3TFRr RF# t, 

FFTR-F#, tj#!# FFFT FT FFFFTF F RFF44 R#FFT # RF# R 3 TFFTRf #44 I 


FTRT 3tRtFF# f44 ^FFT F ^#T# ^ 3tRtFF# FT c4FTFF# f44 FRFT R#FRT f 4 f#T FFTFF, 3TTf#FT 
FTFF f#TTF, fFFF# FFTF F^ f##4 # FF R. FF-2/17/79- 3TR3TR# FT#R 29 3#F, 1980 FT4 
If FRT #44FF f#FT FFT t FTR oRdlfcHd ^F#fsTF FFFFTF #4 RR FT#R f 4 fF f 44 RFT F # ?R 
FFFT FRFT F^ FT R#44 f# R# FTFFeffF SlF 3 tRtfF# 3fR/F #TFTFFT FF FFRcfTF R# #FFTF 
FTRT 3 tR|FFR# # FplW #FT : 


F# RRHT# FF R.11-3/90 3TR3TR#, FT#R 22 FRF#, 1991 R FcFFF ^ FFT#RFTF f##4 FFFT FT 
FFFFTF F 3Tf#T##f4 FT F#FTRFT f 44 FRFT #tRdl RF# FEF RFTF F# F#f41 

(5) f##4 tF # #4^ F# 3 tRtFFR# FT F#FTf#ff f 44 FRFF R#FRT f##4 FFFT FT FFFFTF F RF# FFF 

# RFF RF#4 3TTF#F #H # RF# # RTF FRFT F #44 : 


F# F# 3T#FF# FT F#FT# fFT FT4 3TTFf#T RTFTFR FT 3TT#STF wf # 3T#F F# t, ?R TTFTR 
3TT##F #4 3FFf§fF4 # FEF FRFT RFFRT f### R#4 FT#R FT4 FF FFR FR f#FT t #4 FFFfsf# 
SKI FTRT 3TFT4 # 3FJRRT F #FT 3TT#STF FF# F> fell! F##fF 3TFT4 f4 #4# #FT ## I 

f4r# - r44 f4r#ft If # f4#fr ft f44 ft## #k ft# 3rf#fTT# ft f#ft# f##4 ff ft ffft 4t ftr# ft4 

3Tf#FFT # #FF # RF F FTFT F# F#FT : 


F# #fT F 3T#FlR# FT F#FTf#ff # #F# 3T#ff#FF # FTR 29 F> f#FF# F ##4 f RRfTR FTR FFTF FF 
f#FF4 # 3FJRTR $ ## | 

15. FRTTF#F - FT# 3T#FTT# FT F#FT# f 4 f## R^F FTTRT FT FFFFTF F RTTFTFR FT f#JFF t #FT f##4 7JFFT 
# FT# FF ?R FFTR RTTFTFF t f##4 # RFF FTFTF#F FF FT# #FT I 
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3TSFTF 4 

3TTFFF, Si^lKHH afk 3FftcT 

16. f%€r 3 tRtfRT 3fk F# FFT FT fcRdR - TTFTF STRftRT FT FRdR TJofFTfeTF StRtfRT FT fRfRT FfFT 

3fk tF FT PlT-dKF FT FlFT, cTSIT FF ^ STFdT ^T 3fR RF MT FT tF Ft FFFT FFTlFR F FFT fRfT FT 
-dfkF FT TFkFFf FT FRT FFF-FFF FT FFT fR^FT f^F FT# RtFFR 3Tfr)FlRdl, STsfTSFF FT fRFFT FT 3T#F FF 
FTTTFF cRTF 11 

17. RfR STRfFlRT FT FTcFF - fRTF 3TfRF7RT F#T FT^ff FT fR%F fRfT 3fR Rrft FFTFT# fRfT FT #F FT FFTF 
Rf FTFFF FFf FT FTfRfFF F# TjR#FT FTtR fR TTFF fR 3FTSF F 3TTFFFF Ft RtFF STcFfcT fF fRfT FT 
FTR3T, FFTtRft 3fk FFTF7T FFT FTRcT Fit FFTcTFT, FfpRFT FRFT, FTdRR)' 3fR STfReRTf FF FFTeTF 3fR F# RfRcT 
F7TFT 3fR FFT 3FF f^F TjfT Rf F> FFTFR FT FFRtF Ff, RT 11 

18. RRdH 3fR 3TTR?tf FF FTeTF FTtR FF FTfReF - FFTF 3TfRFTRT FT FtRfRT RF RRiiHI FF FTeTF FTF) F# 
T}RRdd fRfT 3fR FT #FT TFkF FT cFfRdFT Fl FTFT TTFF—TTFF FT FFT fRTT STtRftT 3fR RtRftT FF FTeTF, 
3TFFTFR 3ftT 3TTFT fRfT FT FTT fcR FTT# RhfR STRTFTRcTT, STEfTSRT FT fRFFF F) 3T#F FF FTTTFF ftFTF 11 

19. FTfRTFFT FFR FTfR fR FTEFFT - FTFTF 3TfRF7RT FT fRfRT tF F) FTFeff sfR FT# TTFFFTf fR FTFF FT#T 
FTfRTFFT FFR T#FT FFT FTfRTF FF7fR F# RfR FTTFFtRT F# FTFST FT 3TFTF5T TFT F FT FT FfFFT ^ f%rfT 
TTFTF FTT FT fF F^fRTFF FlT FFTF F^t fRfT TFF FF f% FTT^ -FlRlF FT STE^FTftF FTRrFTTF FTTT FTRf 

f%rfr stt^t ft st^ftftf f f f) ft krft stRtftRT ftf rft FFkff ^ Mff f RnRiid tft f fttt ftt^ 

FF 3T^T F RFT FT 3fR 3T^T^ 2 F FFlRPlRkl FTFFT FFT fRfT I 

20. If $ fteti ftT ttFff ftt^ f^ ftstft - fc^tf stRtff^ ft f^fRT If f ^ftffR) afk Rrer^F trt fRft 

FFT FF tF ^ f%cff FTT FFFF FTT^ FF 3TRrFFF TTFTTT fRfT 3ffT TTTFFT $ 3TRIFIRF)', If ^ TTFFFf 3ffT 
FFFTFFTSff F TFft TFFFFTT 3fR ^FFFTT F FTefTFFT FFT TTTFFFfP^F fRfT I 

21. FTT, RfeFT FTT 3TRfFTF - (l) F^ 3 TRtFF^ F FF^fRT, F5TF FTRTFtRT $ ^ FFJ^T $ f%FT f%rfT TTFTFTT 

FF FT f%T?T 3FF 3TTFRTF FFFFTF TTFTFF FT TTFFF F 3TFFT TFF FF ij4 TFT TT FT FTFF: FT TTFTeR FT FTF 
F# e) J 11 I 

(2) FIT# FRfFTRT FT F^FRt, F5TF FTR[FTRt $ ^ F^t $ fttFT FT FT# FF^ff $ TTFFTFjRf Rf%F $ 
%FTF, RfeFT FTTTTF, icDRlFH FT F^ 3FF ?Rf^|R|F FT&FF F FT krfT efTF F SlRfFTF FT FTtf FF 

fRraR ft ft rfR ftf f ft krfr ttftfttff ft krfr sttftRtf ft fR fi^Rif ft Ftf srt ftft^ft, 

FTFFTFF FT TJFFT Ft FTkT F^TF t%FF F FTk F®^ F STTeft t 3FR FTF TT FT 3TFTF FT FT# 3FF 
FTF F TTFTRTF F# FTRFT I 

(3) FT# fRTfRT FT fRfRT f%T?T TTTTFRf TTTFTfr FT FT# «FF FT 4)Rd1 FT F#FT RftHf F# F^FT FT 
FSTF FTRTFRT F# STgFfrT 7# fsTFT f^RT FTFfRf FTFTfT FT TTFTFTF F# F^FT FT F#T FTRFT I 

(4 ) FT# 3TR[fRT FT fRfRT, FSTF fRTfRT $ ^3# FFJ#T $ fsTFT, FT# )JFTF FT FT# FFTF gf#F FTFTfr 
Rif FI FF Rtff IffI, MFlRld f^ft ft ftrft : 


ft^ fR fft fhtff ft stRtftf ft fftftf ft! fiRRff, ffttcff, %tRif, fTstRtf, fit-fRf, 
#Tf§F FT FTFtRtF efSFT F?T # feTF FT^T F?T sRTSTT F#T FFfT I 

22. STRfRT ft fRfRT RfIvjH 7# 6fT^7 FT FRFR ft MIRcuRf FRFTF $ 1FFFF F FTF Ft?f RfT - FT# STRfRT 
FT fRfRT Rf?T FTF^T RhFlFcHN, RfIvjH FT FTFteTF FT% FF MRf FT FT 3T%fRF F5TF FTRfFTRT F# 31^# 
$ ftfFT, T<TlFK, FTFFT FT fTf F#f fRfT : 
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04g 0f4 04t 3Tf40!r4 01 0>4dl4 4l4 00£4 $ ftfFl 04t TTFTTf^FF 01 ^ 0044 01 f4n4 0lftf400! cbdkH0\ 

0f%0! 01 017044 #401, 0440! 01 7TFTlRT0! 0044 0H 04t 01l4 0010101 ftim) 07# 04)0 cb4c4f if 04t 

C000TF Ft) tfcF % 4) 3l4)F FKcll % : 

007J 00 3fR f4l 00 0-4 0H4 04 Ft) 0)^11 01 0-4 01FF Ft) 0^11 0f4 71510 044 <Fll) 0T7T 07T 070 0174 01T 

f^T§¥T f401 FTT0 | 

10t4lcblF - 071 RRm 0l yiilvrlH 0> feT0 — 

(1) 0c40! 34401T4 0 0 f)ff 4 0f4 F70t ^00 0T 04t 71070 f4l74 WTR 0 0F7F17 0 4)01 3440170 0 
0^M 3440170 00 0T 0 040 if e0T §3TT t 40! 04 fttft 4 fT; 

(2) Tfnrr 344^170 0 0^00 3440170 0 000 L|Rc|K 0l f4l74 71070 4) 10|f4c0l4)F 0 F70t Mwfk 4) 
0R0T 4) 7T0 s)f if 04t 34401T4 0 0 f)ft4 0000 00T t 071 RRm 0T 00 000 000; 

( 3 ) 04t 344004 0 0f)ft4 t 0 04 ^ 03j4t 4) ftfFl, 3104 04)0 07 fctf 4) Rf%0 4l ftl 0 T 0 f4l7)) t 0 0 
f4i74 3R 00 fr, f4 00 fr 344f40F, 1956 (1956 01 1 ) 0 0000 000 f4i7)) 00 f4f4 4) 3 t4)f 
0f^R^f00 t4) 04 31450 t 0 0ff C||R|R>00 yiTfvrlH 4) fcT0 f4l7)) 7T00TT4 707004) 4) 0f^R^f00T, 
000fcT 0 0000 if 00 05 I e) J ll : 


07^ 04t 3440TT4) 0 0 f) 0T4 7T00TT4 707004) 3444)00, 1912 (1912 0T 2) 0 0000 000 f4l7)) 300 f4f4 4) 
3Uf)F 0f^0^f00 f4l7)) 7T00TR) 707004) 0 7T00lR) 71)7004) 0f^R^f000 3444)00 1860 (i860 01 2l) 0 
0000 000 0f^ 077804)0 f4f4 01 3T#0 0f^F^f00 4)51^10!, 40f4401 0 ^cf 707004) 4) lRlTt)cbl u l, 0000 0 
0000 if 00 eT 0^0; 

(4) 0f# 3440TR) 0 0>4 fi 4 f4l74 eff0 Rf0T0 0 f%Tff 0T^0 0^0 0 0510 0lRl0Rf 0^f 00}^ ^ f«f0T 

000 00 f^0 00 ft^Tl) 0l4 0> feT0 0)4 0I0 T-4I0K 0E?f 0011 | 

23. (1) 0tt 3lf40Rf 0 0401^1 f%0 3FJ0fcT ^ 0cf0 0 STjqfts^I 0#f #0 0 0TfMrT if f4c0 0^TT 

- (1) 0ft 3lf40r4 0 0401^1 0510 0fSr0Tfr 0?f 3T^0frT 00 f%0 f%0 310^ 0cf0 0 STjqR-SM 0tf 
Ff0, 0 ^f #0iif 0 0?f 011 if ^0 T<Ti0i4 f40?r F4Rhc0i 00114) 0 f4i4) 0R10 RiRhcifi^ 

00T0 00 0t ft0 fsFTT 3T50R-8T0 0tf #0 I 

(2) 0ft 3if40r4 0 0404, Fir ^ Hfit 0 3104) 0 stRff 0014 00 050^-00 00 t trfr 

sf^MR-aifrr 0 siRff 004 04 3T0f4 ^ feii fill) 400 sfk Ftr 04 0101 004 00 60011 0tf 4f0 sfR 
06 4tr 3T30TT00T0T0 00T0f 00 04f tf0 Tit 0510 0lf40ll) 3lf44ff40 00 000 : 

00[ 0510 0f40ir4 0f4 0000 00 001010 tf 0ii0T t f4i 3Tf40ir4 0 04014 srgqfMrr if 04 000 0 
3if40 0000 4t 4 0f4f4sifrRtf t 4 3i#0 0 t f4 0tf 4 f4400 0 0100 s4 44) si^TR-sifrr 01 stRff 0014 
04 000 00 T0F01 080 f440 401 f% 4^4 sgqRsifrr 01 arto 000) 04 1-4)004 ^^4f ^10 f4Pi0f4d 
Fftri 

24 . t400 0 3750^801 - 04t sitoiRf afk 00)014 ^4 00}4f 000 f4i0 f40i 3 tf4 500100 0 0000 3^0^810 0# 
0 t0T - 

(1) 04t 0T70 3if40ir4/0m0T 00 00i4f 3if40ir4 04 001 0, 44f0 00001 01 00100001; 

(2) 3F0 001 if, 0R3T 3if40ir4 / 401 00 00i4f 3if40ir41 

000R sfk 0401 04 i4)cbK 0104 00 0 f 440 - (1) 04 t 3 if 40 ir 4 01 00)004 3104 oRdii ^ f404r 0000 04 
0T001 01 1-4)0>K 01 3FplTcT Ft) 0R0T 01 T30Ft f4f4vT 00400 f40[4 3F0 SfftiT 04 401 $ f40[4 0000! 01 
3 t# 00 st f4n4 3 rf 40 ir 4 01 00)004 tr 000R 14)001 Ft) 0 i 4 ft i 


25. 
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(2) FTf^ 3lRfF7Rt FT cRtFTk - 

(ft) FlkT cFT kt FT kk FT fffkr FRk, 

FT 

(F3) FTtij F%FT FFTRerfcT, fkFff erg FT FF k FTTTT—fkTTT FT TRSTFT FT FTFSTTI FT 3RTFSTTT: FFT Fsff 
0^11 | 

FFkW'RI - ?FT fcfRfFF k FFRH k feR F#FT FT F^f 3Tk #TT kt FlkT TTfeRF STRrRfFF, 
1961 (1961 FT 28) if FHjdRld tl 

26. FFTFT, kFF ?TFTfk if Fckdlk) - ktf 3lfstF7Rt FT 0*)dl^l fkkt WI FT FTTTFT, kFF, TrfrFjfrT FT fkFff kt TTFTF 
Fk FFg eftt FTFtFTkt F# FTkTT : 

FFg RFf RRldH c|ft FTtf FTTT fkFff 3TRfFTk FT Fkdl'ff) Fit 3Tkt fkkt fkfk FTl Rk kfeT if fkFTkt FF RFST FR 
FTFTFT k FTFWfkfT fkklTF FRk FT FfrFTF FRk FTeff Fkf FFfkt FTRkf I 

FRktFRR - FFT RRldH FT RFRTF k f^R fkFff FTFFT k F5TFT, FlFF FT FfrFjfrT FT fkFff TTFTF eft FFg k 
FR-FR FTF FRk FT fkfTF FRk FTt FTTTkFTkt FPT5TT FTRFT I 

27. FFR kk FT FFR kk FT RPlkl FF fkkjF - (l) FTf^ STRfFITft FT 0*fdlf) 3Rkt 0|Rd J ld STFTTT F - 

(1) 3Rk FTFF k fkFff FTFFF Fk FT fkFff FfFR FT fkFff FTT1TFR FT fkFff 3T#FFF RfkFTft FT FlkFrft FT 
FTf# oqfkT, cilkdFI FTT FTFF, Rk, Fkkt FT FTFFT FT% FF Rl J lRld FT FT F Ff kt fFT FT FRFFFR FRTff 
ft RhFd) Fdld FTTFTTT k 3lktF 3Rfk Fit 3FFFT 'Rslci gF FT 3Rk FkTF k Ik'd) FTFFF Fit FFR kk FT 
FFR kk FTt SFpTTTT Fkf FRFT; 

(ii) fstFT fkFff fkfk FT fkFff FFTFT, kfFF FT FfcFffcT FTT FTF FT fkfTF fkfTR FTt FTF FRk Fk FFTT F FT 
FFTFT g 0 ) ged Fit gF FRFT; 

(iii) fkFft F FTF eFT k feTF FftFT WTF FRFT; 

(iv) Hft k fkF?r FTFFFT FT) 3TF^T f^TvjfT 5TFFT F FF FFR ^FT FT RlPlHd FF, FRFTT^t FFF FT FT|^ 3FF 

FfrlgfeT k FTF FT fkfTF F gF FFFFT FT RTF oi|fklFd ^FFFR FRFT; 3TR 

(v) fkrfr 3FF TFfkr c|5t F^TF FTEFFT3Tf ft! oiilklOd STFFT ^ FR^I kFT FT FTFF FTf^TFTT^r F^t gef STgFfrT k 
%FTF FTf^f FT 3FF "cFfkl FTt 5TFFT F SlfkjRf k feR FRR FRFT : 

FFg FTtf STfSTFTTtt FT 0*tdl^ fk# FT^FR FT "cdRldOd k[F FTt, ftfFT STTFT k Fits? kt£t FFTF FF 
Pl^Fd SRSTRfr FTFT t FT0FT FT F^FTR FR F0FT FT FFFTF^FT fkkt FTTFlff R FFR TFTFT oRdllcHd 
FR FRFF FT 3TRt fk3?T FFtFTtt FTt FTt^ 3 tRr t FRFJT : 

Ftg FF sfk fk FTt^ STfkTTTk FT FRTFTk fk# FFFTTk FTFF FKHI^k fkFFF FF FTFFF t k FTFT FTFT 
FR FlkFT FT fkkt FTFFTTk FTFF FTRTTFk tkFTFTT FF FTFFF t FT 3FF FTFFF FTFT f^F FF FRFT k 
FTFF if Ffrlgkr k FTkOT I 

(2) FTf^ FTfkfTTk FT FkFTk fkFTeTT 3TFFlRl0 FtFFFTTTTT FT FFk k feR 3TFk fkk FTFeT F FFF F^FT I 

(3) Fits? STfkTTTk FT F^FTk Rt FRFTFFTT t FSTF FT^fFTTk FTt 3 t4f|Rf 30 T3JF 3ffF 31 fkFFFF FTt 3TRff 

R-srfrT Ftt FFTTTarRTT fkRkt kR 3ffF fkRkr if FF FFfkTT fRfT fk RRfr fWrT k FJFR k feR FFTk 
FRT FFT FRF fkR RT Ft 11 

FFktFRR - FFT FF-RRldH k FFRTF k feR fkkf SlRfFTTk FT FT^FTk FTt FRFT if #TT FTFFT RRFT; 
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(1) F# FFFF FTF dlR# FTl T J D f TJTf# t FT#) FTTF ^TRT ^ tefq 7TK4M #F F 3T#FT f 3FRT #); 

(ii) F# FF ## #TT t # ## T[f#gFF TTFF FT #T7 3T# ci#ddd TF# F 3# SwRs# Wc^ f#) 
# HTTF F TT# T|F, 3T# Ft# tfi mRtTHNH FT# F 3TTTFS) f, FF # # # 3TF# F) #FT FftF F FFf# 
F#T I 

( 4 ) F# 3T#FT# FT c#t# # ?F RPldH 4? 3T#F f^ra^TT f##) #T t FT # #f# f##) # F 
3TFFTcT W t FT ## y#iyFF TTFF F) #FT 3T# Ft# FT) TTFTFT FT# F 3TF# t FT ## 
RdlfcHdl -dldlcHd FT TR5M 4? #F s#FF #FT t FF7/[# F) f# FT# #FT I 

28. #TF FT FTTFT 3# TJoFFTF TIM Rid I - (l) F#FT 3#FT# 3T# Weft Piyf# FT 3TF# 3TlRd# 3# dlRl# # 
PlHfeifed # FTFF ij4 RRlfedi # |jF FFT R)F7# #T - 

#) FI eft FT# FTF TT FT FT# FxjF # ## TTFTF F> FTF TT TFTFT TTF# # FT# #TTTTF FT FT# 
TFTf#FT#F FT FT# FTF 3T#F FT FT# FT FT FFFT t; 

#) FT# FTF #TTTTF F FT TTFTF TFT TT TFTf#FT#F FT 3T#F FT FT# FTF ## #TT, f#FT 3# FFTF 
f#T# 3## #T FTFT # t; 

(F) FT# FTF #TTTTF F FT TTFTF TFT TT TFTf#FT#F FT 3T#F FT FT# FTF ## 3RT FTFF TTF#; 3# 

(F) FT# FTF FFFF FtF FT 3FF FTRrF : 

F#; ## 3#FTT# # FFTT F FT) ^F ##F# # 3TT# # FT#F FT) tFT # FFT F F#T TT # t ?F ##F# # 
FT# # FT#F F #F FTF # #FT #TTF #T I 

(2) F#FT 3Tf#F7#t TTF# # F) 31 F# # FFF # F) 30 3T#T F FFeT tdl # TFTFT/FTFF FF# # 
f^FT# #F I 

(3) F# 3Tf#f#t FSTF FTRrFT# # ^4 TJFFT FT %FTF FFFT, FFFT, FFT, #F>F, FFFTT FT 3FFFT FT FT 
3TF4 FTF F FT 3T# F#F ^ #4t 3TTf#T TTFTF F> FTF F F5^ T8TTFT T#tT # 3lf#T FT FFFF 
f#TFTF F^t F#FT : 

FT^ 3Tf#fT# FTF FTT F5TF TTtRTFF^T # ^4 STF^T# #?T #fT - 

(FT) 3TRTFT# $ FTF F#F TFFFR TT# FTeT ## ##T ^ FTF #F F# TFFFFTT #FT FTTFT t; FT 

(TF) 3FFFT ## PldRld FT FFT# FTTFT TFFF# FTF #F TTFFFR #FT FTTFT 11 

( 4 ) FF# 3T#F#t, FT# TFTf#FT#T FT FT# FTF 3T# FTF F FT 3T# F#F # ## 3TT#F TTFTF FT 
FTF tf FT#T FTFF TTF# F TTF#F TT#FT TTFFFTT # #T#, F# ^Tft TTF# FF ^F 25000/- F. TT 
3T#FT t FT F5TF TTT#F#t # F#FT : 

FT^ F# #F TTFFFTT — 

(FT) 3T#FT# # FTF, FTT#tF TFT F TTFF TT# F# ## ## # FTF #FT FTTFT t; FT 

(7F) ## #F#F FT TT##F TFFF# # FT^FF F 3FFFT #FT FTTFT t, 

Fl F5TF TTT#F# # ^ FFJ# 3Tf#TTFT F#t #fT I 

(5) tj#[# FF-f#TFF F ## FTF F) F# fF # F5TF TTT#F#T, TTTFTFF FT f#TF 3TT#T FTF ## # 
TTFF FT, ## 3T#F# FT F#F# F FF 3TT#T F FFT f#rf#F 3TF# # #FT, FT# FTF FT FT#) 
3# F Fff# FT 3T#F FT FT# FT# # ## 3TT#F TTFTF F) FTF # #t FTFF FT TFTFT TTF# # 

o o 

#TFF 3# ^ #TFF, FIT FF 3TT#T F f#T#^ #FT FfTF, # 3FT5F FIT T#FT 3# F# #T FTF #t 
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SFTaTT Efft FTcfT t Ft FTT R)cK u I F FT! THEFT FT TFlF ^ TlMeTF ^ f^F# FTTT FTft TFIRt FpfF Efft 

aft I 

29. kw TFTEfr f^FfeFT - (l) (i) EFlf FRTEFrft FT cfF^ETpft krft ^F EZffcfcT Tf, fuTTTEFT qfrT FT HF?T F?rf^cT t, kFTF 
FT fcfcfTiT F?T TTf^FT efRfT I 

(ii) Ef^ F^FfR) FT efRetR), 3FF^ HfrT FT SFFft HFfT Ef) RfTkF TFT) fF f%T?T EF^F TT fenF H#T Ef^FT FT 
f^FTF et?T TTf^FT Fsft Ef^FT : 

HTF; TTSTF HTRTEfRT, Fft FTTEFT FF TTFTFTF Ft FTFT t 1% - 

(ef) FTTT ftEfTF ^F FftEFRt FT efRetR) Rft ftEfTF EfT 3FF HSTEFTT ef) FFJ, FfFT ftft Ef) 3T#H 3Fpft t; Rft 
(TF) FTTT eftR Ef) feTF 3FF 3ITFTT "§ 

Ft Elg" FF STfSfEFTft FT efRetR) eR TFF (i) FT TFF (ii) F FFT RPlfttF fftR) FT) ftEfTF eR eftR FT ftETTlT eR 
TfftFT eftR TT 75F R TTEFFT I 

(2) eR^ ^FT FftEFTft FT efRetR), ftTTft FTTcTTF TTfttFFT EfTeT efRf F ftF ftR) Ezrf^xT F ftEfTF fftFT t 
FT ftHTF EFTFT t, TJTF Ref eR ^F FSF eR TJFFT RfT I 

30. FtF FT FTHTTftEF 3TTFIF Ef) 3TTFTT FT ftrrft FftEFTft FT efRetR) Eft fftTHFR) - 

(1) fftrft FT) FftEFTft FT efRetR) EFT, ftft) FTTTFF FFF fftR) ftft eR FftlFT Ef) F'JTTTF F FTFT Ef> fcTF FT 
fftrft FTHTTftEF 3TTTiF Ef) 3TTFTT FT ftTFFTT FT ftTFg fftFT FTFT t, Fft TTSTF FTftEFR) FTTT FTTT PftFT 
ftFT FFT FT FT, FSTTfteift, FTTeR ftTFFft) RR / FT f^TW EFT^ Efft FFftTF F FF FT^TF FEF FT ^Tft 
3TFf§r E^ FfTTF Ft FFF FTfeFft f^FT ef^, Plei'Rld FT f^efFHT#H EFFFT EFT FEFFT : 

FTg FF STFfgr Efft FTFF fuTFE^ feTF FTf "^FT FFFT FTFT t, FTf RPldH 46 F FFT RPlRte uffEFT 
f^TFtF FFF FFF f^FT FTFFT I 

(2) FF—kf^fFF (l) Ef) 3T#F f%Tft Sif^EFrft FT cF*)dl^ ef( f^FT FFT Ef^ ^F FFE^ ^FF 3fk FFf E^ 

FFTFTFTF $ 3TEFsfFT #HT Ft FTFeT Efft tMMcPTT Ef) 3TJFTT 3ffT ?F kf^TSFF ef( F TTFEFT f^FT 
FFFFT f% ^Tft STFfgr E[^ Tjuny Z[§t STEff^r $ TFT F EJTTF FT E^t 3)Effgr $ TFT F : 


FT^ Tjyf ^FF 3ffT F^ E^Efef TFft STJ^F F^ FfT srf^TEFTft FT EF^Fpft ef( - 

(i) ^Tft STFfgr E^ #FF FT FF5TT FTFT t; 3ftT 

(ii) FTft STTTiFt F FTF^EFF eft RfT FTTFT t FT F5TF EFTFTefF FIF f^TTtF F Pl^4d eft^ FT FTR) f^TTlF 

EFl 3TFTTF EFT^ E[^ FFT F FF FFF FTf^EFTft eft F? FFTFTF EFT tcTT t f% F^T T[F FTFTF EFT 

fM f^T ftft fft t ftrr# mR u iihtffm ffeft f^rriF %ft fft ft i 

(3) (ef) EFi^ srf^EFTft FT EF^Fpft FF FF^jfrT FT RPldH 39 F PlRtF krft 3FF FTPf EFT FFft #FT fR F^ 

FtF E^ pfF EFTFFTF #FT FTFT t FT ^F 3TFTTF EFT Rl^dlM FFTTFT FTFT t PiFF F5TF FTRfEFTft Efft 
TTF F FT Ft PfrFF FFFFT STF^feTF t FT tEF $ f%Tft EFTFEFTF F TTFPTF t FT f ef ^T SrPTEFlft FT 
EF^Fpft FTF FTfE^ cFricill $ fP%F $ FFF F t, ?F FTFF FFF FT^TEfR) Ef?( ^TF pRFTFEF #ft 3fR 
SrRTEFTft FT F>*)dl^ FT 3TTFTgEFT FRfT; 

(TF) ^Tft FF^jfrT FT 3RT FTtRf T3TTE^ cFTTTFTF FTP F FT Rl^dlM FFTTF FTP E[^ FT^TTF F fRttTRTF e^ FT 
TTEpfT 3ftT TJF fRTTTFF FT kRlFF 39 Efft 0 )^ FTF elM( d^l sRfl | 

(4) FFf f%Tft Ff^TEFTft F EF^Fpft ef( FmRPfH ( 3 ) $ F^TTFF F FF^JF f^FT FFT t 3ftT FEFFT "FTFIFF 
FTF TTFRTF dI 1 )Rife FT 3TFTTF EFT fpFT FTFT t 3fR FPfEFTft FT cF*)dl^ efT FTFJEfF EFT fpFT FTFT t 
EfFT Fft "tF Efft FEF F EfFTF EFT Rdl FTFF I 




’TFT III—FRRT 4] 


FTFF FF FRRTF, FFTJFF 25, 2014 (FilPi* 3, 1936) 


7045 


(5) FRT firit STRTFTTit FT FriFTit z£t Rjit F SRRReifcT Relit Fl f%FT t FT RFit FT vRFd RFRReifeT 
FIRT FT feR FT RRRTfiFT 3TRTF FT 3ITFR FF FFT RTFFdR fiR vjTT^T FT deFRF FFF f%7?T f4Rr FT 
STgFRF if PF PfFFF fiR FTRt FT FTTFF ft FRT R)R|i|H 23 FT PFFF it cTT^ iti 3ltF PF RpRH FT 
ydiyH <tt feR PF RfiFTTit FT F>4dli) FTt, FSTTR-eifeT, Rpit FT f%PT FFF FTt 3RjqR-eiF FFRTT FT PFTFT 
Pl4d u l FT f 4 TftMM FT 3T#F FT 3RFFT RFit F? vRKId RpRR-eiF FRTT FTPT FTRFT I 

31. FRT4tfcT if RTF cti 3ffF PmIfH Rpi FT pR FfeRF - FTt# R^FTlit FT FriFTit FFilfcl FT fiTFft FRFffcTFT 
FFFpp if RTF pit eFTT FT fiFTit RlFFd, H J KMlfcH<FI, pTRT FfiFF FT pRTT iti FT %7ft 3FF FFTitF fpFFF FT 
FTFFF FT FFT F fpFtFP pit cF^nT I 

32. FTfrRF FTFFT, s^dlef)' 3TTR if FTfipfeRT itP FT feR Ffclip - (l) Fits? FfifFPit FTt afktPlR fipTF FfifpFF, 
1947 FT FSTRFfp FpfFFF pit t - 

(FT) Ir FT FFT FT^FTfM FT, FTt 3TR[fpFF FT FSTRFfF FT^FTR t, fipft zqFFTTF FTP FTT FT RF ZFFFTTF FTFT 
FT mRfP FTT FTFFF FT FFFTtt pit FpFT FT pit FFT F%FT 3TFFT 3FFFT F7FST FFT FT FT 3RT7FST FFT FT 
FTFFTF Fit FtFT FT Fit FFT piFT I 

(pp) 3R4t FFT FTcff FT tFT FT fiRft 3FF FFtFTit F§t FFT FTcff Ft FTiPTF fiRft FTFeT FT FFF F, fiRft TTFTR 
Fi FFFTeT FTT 3TTFF Fit ^FT FT FFFTT f^Ti TTFTR F ^FTFF Fit FT^FT FT FF^F FFF F f%Ti fiFFT, 
STjf^TF FT 3TftFF FFStF F FTF Fit cTFT I 

(2) f^TFtt FF cbidl't) $ FFF F, Fit FF iF FT FF FT FTFtF^F FFFT t Fit FFtFTTF FF tlF FT FF Fit i, 
FH RPlFH it FF FFF FFT FTP]) itFT FTF FFT FFT FntFlit FF F^FcR FT FF FF FTptF^F FTFTT 

tl 

( 3 ) Fii FFtFTit f%it FF FFF FF FFFT Fit itFT FT FFT FrFT fwTF^ FT^FF FT f^TFTeTTF FRF Fi FFFT 

3fk 3T7FFFT, FRF Fi F/TSTT, fiiit FRFt ^ FTF FFFf, eftFT cFFFTT, HH^lPl, 3TFFF FFilM u l 

$ fiF $ FfcTFTeT 11 

33. FTSF iFT - (l) FTti STf^FTTit FT FFtFfit, FFF FT&FTTit ^ ^ 3FJFTFF $ %FTF, f%Ttt TF^F, Ff^rfcT FT 
FTf^TFTTit FTF FFTfeTF f%Ttt RTF <t) FFF F FT5F Fit ^FT I 

(2) RFf FTti SFJFtFF FF-RPlFH (l) $ 3T#F f^FT FFT t FFf FTti RfSrFTTit FT F>idl^ FFT FT5F itt 

FFF FRF FFfTR FT FRF FFfTR 3TFFT t^T Fi itfcT FT f%Ttt Fi STTeftFFT Fit FT^FT I 

34 . RfSrFTTit FT FFtFTit $ FRTF F F>|4f>H - (l) FTti 3Tf§TFTTit FT FFtFfit, F5TF Flt^FTTit Fi ^ FFjit %FTF, 
FTti FTFTst FT f^Fli STfiFFF FRF Fit FT^FT FT FTti FRTTFF FitFTR Fit FT^FT 3TFFT 3TFF TRRF F FT f^Rlt 
3RF STf^FTTit FT FFtFTtt ^ TFFTF F STTFtfiTF f^Rtt FFT FT F7FTR F FTF Fit ^FT : 

FF^ ?F FF-RlPlFH Fi FTti FTF PlMfcHfed Fit eTT^ Fit iFft - 

(1) f^Rtt STf^FFit FT cbidlil ^ FRIF F FT f^Rtt 3RF Slf^FFit FT cbidlil Fi TlFlPlFRl FT FFTFTFRT 
3TFFR FF FT f^Rtt FF ^rf^F $ feR fwRRT FTFT it F fFT Fi FFT RtF it t, SildlRld FR^F FTF FT 
FT^iF 3fk SHiFFiRcb FRfrT FF FTt# fiFT^ FFRR FFRfF; 3fR 

(ii) 3Tf4cblR4l' FT FpFlRii ^ FFF FRT RTFtfiTF FTFRF 3fR FFF FFRR it FftFFfcT I 

( 2 ) (ft) FTti STfiFTTit FT cbidlil firit SlRfFTTit FT Ridlil FF FT Ft FRTF FFT F FT 3TFRTF FFT F FFTF FT 

FFTF FTeTFR Fit f^TFtt fiFli FFFFF FTFTFTF F> feR FFT ii ^ feR virtlRd FT FRF Fit FT^FT; 


(FF) FTti STRTFTTit FT Fpdlil, f^TRtt TRFFF FTeT 1%Fft STRTFTRt FT ^ FFfTR pR fiRi 

FSTFit FT pRF iF ^ RfiFTTit FT Fpdlil F tiFli FFfTR $ pR ii FF FTFRF Fit FTiFT I 
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35. RTPTPPT PTRPT - pk kkpk PT pkdl'k Ik If T3RTk RfPT k Rfpfkl M k PTPRT T3RTk fkff k pkT k; 
fkkf pfkp PTkTPPk PR pk RTkffcTPT PT 3FP PTpk PPTP pk PRRPTPPT PT 5dcil4 PP PPTRT pk pkOT I 

36. kkpTP - pk kkpk PT ppfpTk, RT5TP PTfkpk k k PFlk k fkpTP, fkkf PR k fkkf kkl k 
stptprp If kyek pt PT^kf k pk Rrfk ppkf pt spp Rfkk k fkp pptp If pt pr^ rrp If srfkPTPf k fkp 
PfP pk pkPT PT 13k R4fpTTR pkf prkTT PT 3FPPT T3RTP RPP kf RTPPTp pff pkFT I 

37. PTPPT RTTPfkpf PR PPPfF - kf# 3Tfkpk PT ppfpTk - 

(pr) fkRT Skr If doH-H-M PTFJP k PRT kr If PTPPT PP, 3ffpfkk PT 3FP PIHfMl k RfpfkT d<RHP PPRT 

fkkr fkk pp rt4stt w pRft ; 

(rp) 3ipkr k srgprp k pTrtp fkkr ptppt kk, kfpfkk pt spp rh m fM k pptp if Pk Rkn afk ?rt 
ptrt kf rpppt PiPPik k pkFTT fk fkkf k rtpp ppk prkk k Rrptpp if pk kff, kfpfkk pt 
PT kkpf ptrt fkkr ppttr k p^pptp p k ; 

(p) fkkr pi4vtiPip rsttp pp fkkr ptpp kff, kkkff, spp PTPfkpf k pppTp k fkRT RkT; 

(p) hkpcii kf fkkr if fkkr pi4«tPip mp pr ppfkip Pk kPT i 

RpkfPRP - ?rt fkkrp k ppfPTk k fkp "pk^PiP wp" k pk W rptp pt pRrtr srfkrp t prk ftppt 

k, kk krrR pt ?pk 3PPPT pk?T pr ppk t pt p4pt k srgk k prrk 11 

38. pfp pkWp - pk kkPRk pt pkPTk ppkr-Per pr pk W ppk Pk prkp k fkk Rk k pTp pkWp k 
pkfe P 3TTPT k I 

RPkpRP - ^rt kfkpp k ppfPTk k fkp "pfp pkWp" k srakp PRpar rrp k pt stpcpst rrp k fkpferfkp 
srpkkp kfkp rrp k prrgp ^pp?r k t - 

(pr) PTTkfkfT Rpk 3ffR PeTcR; 

(Rp) Pfp PT5 k PfP PT 3T^kP; 

(p) pfp kkr p«jfkrpf ; 

(P) pk PPckr RTTfkP fkPTPT; PT 

(p) ppkkp PTkfkfr, krfkpr pt kR-krfkpT pfp pkk ptt ptprp i 

39 . prfkrpf - ^rt psptp k kpk kfkppf pr pfrrprer pptp PTk fkp pk kiT kkrik pt prkPTk k ?p 
fkkrpf k pp ptrpt t pt k krep ppstpt pt Pifkddi ppfkr ptrpt t pt k kr ^RP prpt tkfprk 
fktf k fkp kkfTTRpr f pt pRfk srk^ ^ p t pt k 3 pjptrtp pp ptrpt t pppt ptptpr k fkkr 
3 fp r^rp ptt kk t, fkpfkkr p k fkkf ppr pt kkr ^iiRppI ptt PTk kPT, pskr :- 

l. kkpnk : 

(pt) kk PTfkpf 

(i) PfkkpT PTRPT; 

(ii) Rfpk PPTP k fkTT kppfk f^PTfk PTRPT PT kpTPT; 

(iii) PPFpfk kpTPT; 
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(iv) FFSTT FT 3T#T FF FRT # # ## T#f F#F FT# FT FT# ’TFT FF FFeif## FT #t 3FF 

TFTFT TT FTJ# vjfl FT# # #F t; 

(v) TTF# FFTF Ft #TT # # Tt 3Fff# # 3TF# Ft f# TIFF 4cHHH Ft PlMdT FFTF FFT FFTFT I 

#) gTFT ?#FFf 

(i) f#FF 39 Ft FF-f#TFF (l) Ft 7# #) # FF (3f) F FFT FF#F Ft f#TF ## RlPlRkl 3TF# Ft 
t# TIFF FFFFTF F ?TT # F 3# F#TT TT%F PlMdT FFTF FFT F# # FFT 3Tf## #T F# # 
3TF# Ft FlTTF #TF Ff#ff FFT#F F#T FT F# 3# FFT T# 3TF# # TIFT# FT F# FTT FT# #TF 

# F# F#Ft # TFTFf FT# FF FFTF FTFT FT F# FTFT; 

(ii) PlMcK T# FT FF F FT# 

(iii) 3 ]Pmi 4 TTFT f#vT; 

(iv) T# TT FFTFT FTFT # F# f#FTF # f# pR# F# ##; 

(v) FF^frT FT) TTTFFFF: F# PfFtFTF # f# P#dl ## I 

TFF#TU| : ^TT f#TFF Ft ITF## Ft f#, PlMP#d FTF FTT# # F# F F# 3## 3TSTTF :- 

(!) ## 3Tf#T# #, FTT FF # f#J#T Ft f#IFFJTTR, # FTFT FTFF #FT t, #FT#T F#FT FT F#TT 

FF# FT# F FT# 3TTTFTeTFT Ft FFTF FT# FFT FT 3lf# 4dH<Tp| FT) #FTFT; 

(ii) FSTFTTPT FR FT# # 3RJFgFFFT # 3TTFR FT ## 3Tf#T# Ft TTFF FFFFTF F FT# FSTFT#T FT 
###4 FT) T#FT; 

(iii) ## 3Tf#T# FF FTT FTFFT # FF # f# TFHIMH FF#TFR F #TT FT FF# F FTFT, f## t# 
FF #FR FT# FTF Ft T#FT FT# f# FT# FTFeT FT #TR F# ^ FFFTF FF STJTgFd 
FTFT FTTFT t; 

(iv) FF# ^ f# F#TF 3FTSF ^ IJTT F # FT Sij^IRlPlF FF#T#Tf Ft FT#T T# T# FF# Ft f# 
#Tft 3Tf#Ft # FF# Fit T#FT FT TFFfT FTTFT; 

(v) F^FFT # FT FF FT TFMIMH #Ttt 3if#Ft FF ^TT 3TTFR FT # FTt f^FTFF $ FFFTF FT FT# 
3TTFTF TT 3TTTFF FFTTTTf# STTFTTt FT # F^FFT # FT FF FT f# Si-^F^Fd TFIFTT FFT, PlHdT # 
FT FF FT FTFTFrRT; 

(vi) Ff#SF # STFf^T Ft FiRTF FT FT# 3TF F #tF 3RF # FT FF Ft f# Ff#SF FT FPJFF #Ttt 
3Tf#Ft FF, FT# Fig# $ f#FFf FT FfFFT 3TFFT #T Ff#SF # ^llRld F# F# 3T#ft ^ 

argriR ^ # ft ff ft Ff#fF ; 

(vii) Ff#PJ#T FT #Ttt 3if#Ft FF FT# ^ TTFFF F Ff#fF; 

(viii) ## 3Tf#Ft # - 

(FT) ## TT#FT FT FRR Ft 3T4Ff TT 3RFFT 3R-8TT# tf#TF F #JFF FTT 3TF# # TTFT#T FT, ## f# 

# f#JFF #FT FFT FT FT# ^4 FT# f#J#T ^ FfFF# ^ ST^TTR; 

(TF) ## Tff# FT FTFT Ft 3T4Ff PiyRtd, #T TT#FT FT FTFT Ft f#FFt ^ 3RJTTR; 

(F) F# FTF TFT F, FFT # TTFT#T: 
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TRcJ 4f4lF 39 4 73F 44m (l) ^ ^ 4 ^ (i) TT JR ( v ) if FSIT RPlRkl 44 ^llRdili 7T5TF 

FT4tft 4 KRT cR cRT 4444? f 4 4) FTT44 7JR cRT 3Tf4FT4 4 feffecT 4 PlMfcHfed 7JFFT f 4 4 
4 RTcfT, - 

(i) 734 73F 3TTFT4 4) 7JFFT 4FT 4 rt4 3TTFR F? 737f4 73?cT 1>llRcl4' 4 3 t4t4tRT F? TRFFT 4ftt f; 

(ii) 734 7JFFT 4t FTf4 4) clkkF 4 15 4 f 4) 3Rf4 4 4 TcR feffecT 4 FfcRSTT TFT TFSIF clRR tf 4) 4 
feR 7jf4FJ7FT 3 RFR 4ft 4k 3Tf4FT4 ?RT 3R?cT TlfcRSTT 4 TFSIF, 44 44 Ft, 7R Tj,H44 4 FFFTcT 
4fR f4rn TJnRFT : 

tr^ f4 73 fr RiPiRte Trgrj ?44 t4 4 4 4r4 fttRct 4 3t44fr tft 44 3t4?t fot mf4Fi4 
?RT feffecT FR 4 IRFTSTRcT 4r 4 3T4?T 4 f4?TF, f4 4fit FTRFT 4k feffecT 4 3 Tt4f trt 3TT44 4) 
444? 4r fspn 4k 3 t4tft 4 4t 4 f 4ft 4k ?? tr? 4 4r 4ft f4 t3tf4 ttrt 3tt4f ft stt 44 
TFT 73vR 44 4k tfrt 4t FfcRa? tft gt^F? sfrr f%, 4rtt 44 3tt4?t ft4? f 4 f4^n tttrft i 

crf, ?? 4k f4 44 744 f 4 4f TJTFpff, 44 — 

(i) 44 44 FFTeff 4 FRMK 7 r4? 4 TTTTcF t, 4 f TFT ?FR 7TTt 4 RT FF5g4 F? 4 f 3T444? FR4 F? 
3TRT7T *16) 4; 

(ii) 14 4 3 t4r? 4 4t FTR? ??T4f TJTFTT 7TTT4 4) t 4 r 4 734 FRTRR 3fR 73RT 4? 4) TJTFTT 4 F^ t 
4RRTT 7TF 44 FRTRR 4 feR ?t4 4) 7RFFT; 4R 

(iii) 3T4TFT4 4 tj4f? FTRR ??t 4T T^FFT 4 3Fl4 77RR 4 tr4 4 4tf 4t tf4sf 4 744fR FR 4rtt 4; 

2 . f4?t4 : 

(ft) 44 ?44t4 : 

(i) qRPki; 

(ii) 73TT4 Rl'hcg yRlctjel f4 u rR|i|l 3Tf4ferf4cT <F'HI; 

(iii) 15? FRT TT 3T44F 4) 3T44 4 fell 4cRf <|I4 44 'i'isMI; 

(3?) gTRT ?44 t4 : 

(i) 7^4^; 

(ii) W FRT 4 3Rff4F 4) 3l44 4 feFT 4cRf ^(4^4) 44 WFT; 

(iii) f44? f4 7TT7RT 4?T; 

(iv) 44 44 tf4rt44r 44fcft 4cfftft tr qpr ttttcf 4 4t 4 M 4t 344 fcft st44 tff 3ft4 Pihcit 
TFFF cFF 4cFT 4r R?FTT; 

(v) 4?T 4 ??FTT TtTFTT t 4 744 Pl4wH 4 feFT f44cF ?4r 44; 

(vi) 7T?^f4: 

7R^ t44ft 4 ?RT f4f4FT 39 4 73F- RlPlilH (2) 4 4? (7g) 4) F? ((i) 4 FR (vi) 4 FSTT f4f4f4s gT5T 
ytt4tt4 tr crt 4444? f4 4) tttt44 tjr crt - 

(i) 3TT4?T F5FT 344 ft 4 ?RT feffecT 4 ?7 Ff44t F 4( 3fk 4? 44 3TT4?T, feffecT 4 3TT4F (3TT44) 4t 
f444r f4F 4 ft 4r f4ft 4 4t f4F 4 ft 4k t4f 4r 4ft ftR? f4T 4rf ttttfft i 
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40. 


41. 


(ii) FFT felR&ld F 3TTFfF (FTTFtFt) FTT FFF ^ 3fR Wf F^t FfcRSF FTF^T FTT FffoRjFF 3TFFR FFTF Ffi FTF 
ftdl ulldl f : 

'-Kd, FF 3fR 1% <f) 4 vJim <F'<^ F?f 3ITF?FFTdT dfl fl J fl dR — 

(i) F>FMK FFT t f% Fff FTfrtF ft FT FTTFT t Ft ft fFT TFT 3TTFTF ?FTF FTFT FT FFT^fcT FTT F3 3Tf§Rtf4F 

FTF4 FTT Fft f; 

(ii) fFT f FrfFTft TFT FTTFF "STcTTSTT 7JFFT FfRt F$t f fuTFF FFT FTFTFTF sffc FF F3 eft 7JFFT ft t, fcRTFTT 
clF FF cFcTNK Ft fcTF FRft Ft FFTFT; 3fR 

(iii) ^Fff^TFfr f ^ffFF FTRF FFT3lt 7JFFT Ft 3TFf FTFTF F FFF Ft FtF FTt tRf?T Ft T<D<FK FTF feTFT 11 

TTRtFT FTT 3TRRTFTF - FT5TF FTf^FTRt FTFT RRlFH 39 F?t 3FrSTT3Tt FTT 3Tf4?FFTF RtFT FTT FTFtFT - 

(FT) Ffc F? FSF RTFTFf 3TTFTF FT STf^FFTfr FT F^dl^ FT FTTRf STRrTRf F^t RFTcft t, -FIFIcHF FT FTFT 
FTTFTeTF F FSTTRf FTF RFT FFT t; FT 

(TF) FFf 3lf4FTRt FT Ft4fRT FT) 3TTFFTRtFT STTFtF Ft 3TTFTT FT Rl^FlM FFTTFT FFT t; 

(F) FFf 3lf4FTRt FT Ft4fRT FTFTF Ft FFT t; FT 

(F) FFf ftTFft 3RT FFFF FT 3TRTFTT4t FT FT^FT^t Ff ^FTF^t FTFJFFT fFT 3TFTRT Ft FFT t; FT 

(F) FTFt gtejFF FTF FT RRlFH 39 Ft 3T#F RRRfI Ff4TFT FTT FTcTF FTFFT FTRT Fff t; 

FTTJ RRlFH 39 F§t 3FtSTT3Tf FTT FF FFT 3Tf4FFFTF Fff f^TFT TFT FTF>FT FTF FFT FFTT FTf 4 Ft FFFFt FTt TelRsId 

FTF F STRffeTfeF 3fTF FTi FTF5T TRFF F^t FTT f^F FTT^ 11 

TFTF FTF^ F^t Flf^F FF FcFTFtFTF - F5TF FTRTFTRt, terf^F FFT F FTTFTFF FT fa?tF 3TT^T FTFT PlHtcHRsId FTt 

FFTTFtTFF FTF FFPFT - 


(i) 3Tf£[FTRt F?t FFT F, FTtij FFT 3Tf§TFTRt, Fit FTT STf^TFTRt TT F^FFT FFFFTF F t, RlFFi f^TFg F 
cbl4c|lRdl 3TTTF F§t FTRft t; 

(ii) FFfFTfr F?T FFT F, RPlFH 39 Ft 3T#F FTTF FTF4 $ feTF FTtf STf^FTRt : 

FFJ F5TF FTf^FF^t 3TF4 R^lRfFTR TT tFT F FF^TF f^TTtt FF STf^TFTRt FTt FTF Pl4Rld FTT TFFFT, f^FFt 
3TcFfF 4 STf^FTRt, FTt f^TTft 3FF TTTFTSft F wRlPiyRiF FT 3TTF t, FT FTtf eftFT TTFFT FTt FTT 3TRTFTT4t FT 
FT^FT^t ^ F^FFT FFFFTF 4 t f^TT# FTRtFTf^FT 3TTTF F^t F^ t, 4t 11 

42. TTTFRT FffF - ?F RPlFHl' F f^TTft FTF F> "gF 4t Ff4 f^TTft FFFT F RrF-RFF ^ ^T srf^FTRt FT F<^ 
3TfSrFTT4t 3TFFT F^ Ft4ft4 TTFFF TFT F STFrItF t 3ftT FF fM $ f^TFg STJFTFFFFFT Fl4c|lRdi 3TTTF F§t 
FTpft t 3ftT 3RFST F^t FF TTF t f% FTFeT ^ FSFf 3fk FftReTfrTFT FTt ?FTF F TTF^ fF STf^FT^t 3ftT Ft4ft 4 
FftFf F^t FTFF FSTF TTTRTFTRt F<^ ft flFT FTffF Ft 3FFST FF Rr4?T f TTFFT f% 3TRTFTr4 F^t FTFF F5TF 
FTf^TFTRt, STFfTF 3Tf^TFTT4t 3ftT FT^FT^t FtFf F^t FTFF F5TF TTTRTFTRt ftFT 3ftT FtFf $ f^TFg STTTtFf F TTTFRT 
RTF F^t FTTRft I 

43. W 3TTFTF - ?F RPiFH) F f^TTtt FTF Ft ftf ft PlHtcHRild FFFF FFT eTT^ ft4 FTFt FF 3TRtFTFF f^TFT 
FTTFT t f% 3Tf4FTT4 FT FT^FT^t W 3TTFTF FTT Ftft FTFT FFT t, 3TFfF - 

(FT) FTFt FF 3TRTFTFF f^TFT FTTFT t f4r f^TTtt STf^FT^t FT FT^FT^t ^ FTTT STT^FTfrTFT 3 ]|RfFI t FT FTr4 
3TTFTTf4FT FTFTFR FTT t^t FTtRf f^TFT t FT FF cFRdFI FTT TTTSF 3T4fsTF f FTt 4 ft Ft FTRTFTRt FT 
F>4dl'4 Fft t FT FTFf 3TSTST F?T FF F 3TRtFTSTFf FTT 3RTFF fFT FTF ^FTFTFFT FTF ^ Fff f^TFT FF 
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RRFT t FR Rf^RSIFf TFT rPr <4pi| RpRy Tp FT F^i) FdFp 3ITFTF FT p 3RF RfPP 
P Rp RT RFp fpTFF RTFST RTR 3ijHldH fpFT RR ; 

(p Ffc RpRT P fp4 RT fpR fP fT FRFTF R5TF PPP tr FF RFTFTF FT RTFT t P RfPP FT 
Pdl^ F) fpFg 3FJRTRFTFTR FF4cp 3RTF FTp FF FF FFF ^t FTFefT t eft FF RpRT PP 
<4pii RFfP RTFTF FT p FRF PPP P, vjft 3RFST RRT WT-WT RT FR PfP fPrfpF fPlT 
RR, RRp FF RefTF P F) feR P FFT RRTf^RT PPP FT F>4 tP F) fPlg 3PJRTRFTRTR Ff4fP 
3TTRT R?T Rp Pp, 4 r RRFT; 

(f) Fp, FSTTfPfcT, <4pF THdFp FTTFTr FT p FRF RTfipP P RRTR RT fpRT Fp FT WFTR RRR 
PPP P FF RF t fP RplR RpP FT fpTg FRRTTRRTRTR Ff4fP FTTRT p RT RFp t eft FR 
RPldHl' P FT#F RTF, PPP RTF FTRJFR FT f^Rft FRF p PP P, fp PpF RRpTT FTpR 
FRT FR RFTRR FT fp Floppy fpFT RTF, RP RT Rpft; 

(F) fpRpF RTF FRgFR FT <4pF RRpTT FTTFTR RTR HIHpl4kd Fp 3RF PP RSTR RTfPP P FTp 
PP RRR FpT; 

(p RSTR PPP, p PP <4pii FTFFnTT FTpR P RRp RefTF FT fp FpP FpR P FFT, 
FSTTPP FTpR FT FTTpr P PRld fPlT RR FT fP? RR Fp RPldH $ 3T#F RPldH 39 ^ r#f 
F[tRF FT FTT^FFt RfSRtftF RR; 

(F) F5TF FTfSTFRfr, T^Rf FTFFkTT RTFlF F5t FTRTF FF f^FR FrR $ FFFTF FTTRf Rf^RlftF fRfT I 

FFb4lFRU| - ^FT f4P|i|H T^ FFtRFf $ feR f^RfT 3Tf4FF4 FT r4fI' 4 Rl 1R RTFFF RT F^ FF FTFRT RRFT 
Ffct FF FRTFR Pl4K u l 3TRlPlFd, 1988 (1988 FF 49) F^t FTFT 13, FRT 14, FTFT 15 3ffF FTFT 16 F FFT Ff^FlRd 
3RRTf4R FRTFR FF RRT FRFT t FT FF 3Fjf4F RT[RF feR FT TR5 4tfrT F FF4 FRFT t FT FF Rjf^TF FT 
FTTF RRfT FTkFFT FF FFTF FRFT t FT 3TRf[ R^FFT FF TTFTF FR4 R f?RF FFFT 11 

44. f4f4R Ti| c| thi 4) f4 Ri Pi r1 Rf d frR ftt Rt4ff - PPrhi f) r#f f4RR rtf t^ ffIrf) t^ f^R f4^ 

3TfS|FF4t FT F>4dl'4, RSTF FT^TFF^ fR tj 4 R^FfrT T^ flfFT f4R?T f4f§TR TFTRTT4) fR RfFtRlF F#T fRfT I 

45. FHFIPfP t^ F?FTF RJFRTFTFHR <R>14FIPRI — (l) f4^ RTF RtPtff^T FT trRr 4, RT FRTFR T^ 3TRtF t^ 3TTFR 

RT RfefFFTTfRr t affF Rl R^TFf^FT Ft) 3TT^ WF FR t^FT t, R^RRTFTFTR R|4 c||(^f1 T^ FTc^ Fr 4 3ffF FF# 
RfRT4 3fR FR tr 3ffrR RT^FT RT^ Fr 4 f4%F FFlRF $ feR RfSfFf^FT Ft) 3TR| T^ iRFTF 4) RR F RFRT 

RRFT I 

(2) FRT Rf^FRft FT r4ft 4) RT PlcHNHI#F t, 3 tMcTT T^ FT4r t^ RFTF t 4) RFf^ F) f^R f^Rft FffFF 

Pldfg RrT FF RTF d^l gl J ll I 

(3) ^RT Rf4FR4 FT R^FlfT, f^R# f^RTg RJRTRFTFTR Ff4ft 4) 3TTRT F^ F^ f, 3Tf4df4dl Ft) FT4tR RT 
MFfI F#R f4R[ 3FJRTRFTRTR FrJr^T ?R TTRR FTc^ F#t?T FTFT RF FR Rl4c|l^di RFTRT F^T FT 
RRfr 3fk FRT^ RFF F FffrR 3TT4FT FT^F Fff FR Rr RTR, tr RFT F FT I 

(4) ^RT RfSfFRft FT FT4F14T, f^TRT^ f4w FRrTTRFTTFR Fr4fT^T 3TRF F§T F^ t, 3rf4dT4dl Tft rt^TR T^ 
FRFTF f 4| 4FF 3fk/R F^ RF F^t r4rT 3fk FF^R^T ^4 #4 Rk RR RT RfrR 3TT4FT Rlf'tF Ft^ 
FR 3Ti4fR4T Ff^R PIP - (#W) F Rp RRT FT 3pRF T^ f%FTF fPft FRF tHiPmFtI RTFFt T^ 
RFTF FF FFRR F^T pF I 

RI^FRF : FR f4PlF T^ RFTRFT T^ fp pprfpRT rPT 3fft RRFTF T^ 7JFFTF Tp RTFRF TldlPldRl RTp, 
3FRTTRFTRTR Fr4ft4T T^ tjr #4 3fk R5TF RfPP RTR RfP 3TTp FTP FT^ FR Pf RT RpR 3fk RTFRT 
FF MFF R5TF FTfPP R Rpl 3 TtP T^ 3RJRR pRTT RRFT I 

46. Pcd’-sIH - RSTF FTfPP RTR fPft RfPP FT rPT P p#FF P RT RRFT 3fR p fPfFF F§T RTp T^ 
pTTF RfPP FT Fpp PlHfcHRild FffFF fPtF FtT FF FFRR #FT, RSlfF - 
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1. fPPf RpFTTp Gift FFTT F : 

(r) TJeT pFF — 

(i) PlelMd P Fpl PR FRF F RTF PI FFpT FF fpFTF fpR fpFT R7T ijef pTF cRT RFT fcRTf Rl rRtFTtP, 
fpRFF PI cTT^RsT P ^ PI FTpTF FT! RTFFF FR TFT STT; 

(ii) fiiNIdfiP RFp P feR - 

(FT) wlgl RTF PfT fiKI fcFTlRfi FR FF PI Rldl % FFT RfpFTTp P RF TJeT PlF FF 1 / 2 FTF r! RfsTFIT) 
Pi el fid tR FTpTF P ^ FTpR Pi RTiTFF FR TFT FT; 

(7F) Rp RfF fPP! FTp! 3TRTFRR FRT tR RTp t Fp RFeT PtF FRF P feR ’Jef pTF FF RFT frTFp PR 
Pi el fid F?T Pf RFfP F FFT fici Ft (l / 2); 

(RT) Fp : 

Pel fid Fp ^ RFfP P pR, Fp FTp P, Mr Fp P fpFTF, FFFp FRT PR FRF Fpf tR PFRFT 
PPfiH 46 P FF-R)PfH (l) P TpF (r) tR FF (i) PR (ii) F FFT PPPkT FFTR FR PRT P RTFTF, 
FpFTF Fp FF FT RRlFdRP' P Fp! TTFp Fp eTT^ Fp FF tR RRpT I 

2. FpFTp : 

(r) ^JcT c)cld — 

(i) PeFFF p Mge) Rd FTFT F RTF F?I II 0 R 1 FF fpFR fpR fpTT FRF ’JeT cjdd FTT RFT fPgp Rl FRF 
FpFTp cR PfeRF Fp FTpR P ^ tR FTpR FT! Pef FFT FT; 

(i) FFFTFFPI RFfP P PR : 

(FT) Rgl RTF pFT fil'd pFTpF FR FF Pf RfPI % FgT FRF ’JeT pFF FF RIFT (l / 2 ) Pi FpFTp p Pel fid 
tR FTpR P ^ tR FTpR FT! P FFT FT; 

(7F) FFT tP FFFTF, tJF PlF, Fp pFTpF RTF F PPF FpPlF FpFTp FT FFlP PrU fPPP (fPtPtPtP) 
P FFFF Fp pFT t; 

(f) rP rtf PrR ftfP rPfrf ftft tR rtR t PR fff rPtfrr fPftR FTl rPPPtf fP FRp P 
fpFp FF FfFFT t P RP RpFRR tR fpRp RpT tR FTpFF P W FTFT P F?FTF FT PfeWF P FR 
fR P ffftf, ?ff P Pi R ffftffP P, PR rtf f PPf fPftP ft fftP fPiPtPt (fPtPPP) P 
FFFR Fp PP Fp FRT P, t JFT pFF FpF pFT I 

(RT) Fp : 

Pel fid Fp ^P RFP P feR PPf Fp P fpFTF, Fp FTp P, Hgdp FFT PR 3FF Fp P FTFRFT 
PPfFF 46 P RFPPfF (2) P PS (p P R (i) PR (ii) P fPPlP F FFT PfPfpR FFR FF PTF 
FF FpFTF FP FF FT FpFlRFT P FTFH FFP FT! RFJ, FP FF tR RTFPf : 

Fp( FTp rRTFTtP ft fPftP FF FFT PfFF RfFp Fp FTT ’fTFTF FTFT FRp FF FFTFR Fp pFT RF 
FFT FF ?FT FTF tR RPR Fp FRFT t fP FF fPPI 3FF PpRF, FFFFR, FfP FT "cFFFTTF F Fp RFT 

t : 

FFTJ FF PR fP PlelfiF tR 3TF1P P fRtF FfP Pi 4 RfpFFp FT FpFTp, 3TFR RfpFpFT F?T 3TR| FRF 
ftfR P fttfr PftRtff P rtft t P ffttR tHiPm(P tR ftPff P fP Ffp Ptff RtfP rft Pfr 

Fp fpFT RTRFT I 
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47. vjftcfR f^RTR 7# RTqeft - STf^RTpft RT 4>4RI$) Rt RRR TjffcFT R# Rf ^ 3]Pl4l4 RTRTfciRT 3fft 

f RT RTR f^r t|tt sraleRJcT RTRT #7 STf^RTR), Rf4 R^ Rt R^ r4T f^Rcff R^ RTqoft R^ RTFRff I 

48. PlcH4H SFTf^r 3fk R£4c£[ f^RRT RTT ftwi - (l) RRR mf^FFT^, RTf^R 3TfSpTtf4R RTRl RRR, RR f44?T 4 RRTRT 

f4r rrt srf^Rrrft rt r4ri£1 r4 r?[rr f^RTR r 4 afrr rr oRch^ir) 4), rt rr rr RfeTRR r) Rpr rt rr srRfSr 

Ri fcTR f^IRR RR PleisMIsfRT SR, fpR rr 3TRT RRR f^TRT RTTRRT 3ftT Rf4 RSTR RTf§TRTp4 RRR 3FRSR f4f4f^RR 
RTRTT t eft t[RT RTlf 3TT4RT RTRcT R#T f^TRT RFRTT RrrfT RRTR StRrrR) RT Rt4rp4 r 4 RR pfpRR RtR% RtI RR 
RfcTRTR RTR) 47J RRR Rt4 I 

(2) RR 3TRRr r 4, R4R<4 RtTTR STf^RTpft RT R>4RI^ RfefRfR RRRT t, Rf4 RRR RRTRT RT RRTJJcT R^T f^TRT 
RTTRT t R7j€t TR ftfRT^ R^ 3TRf4 RT RRR^ 3FRSR R§TR RT^TRlRt uft Rf^RT rR, 4) RRT R RRft RTFRft I 

49. SPfteT RR STRtRRR - (l) RTt^ SlRfRlRt RT Rt4rp4 RR R)Pl4H)' 4) 3T#R RTRr f^RfT 3TT4R 4) fcRRR RR 3TT4RT rR 
RTfcT RR RTR7R R 45 f^R r 4 3TRfR Ri R[cR fRRfRR 50 R vSfecHfed 3FftcT RTf§TRTr4 r 4 3PffcT RTR RRTRT I 

(2) 3PfteT RTf§TRTp4 STf^RTRcT: 3FffeT rR RTlf^T rR RTR7R R W RTR rR STRfsT R> RfcR 3FffeT RR fRf^RRR 

rRrt afk sttRrt rt^r rRrt i 

50. 3PfteT RTf^RTpft - R^f 3Pftef PlHfeifed # RRST rR RTFRft - 

(i) 414, RT5T 3TSRST RSTR RTfRRRR "t; 3fiR 

(ii) 3TSRST, RT?f RTTf 3FR STf^RR^ R5TR RTf^RR^ 11 

51. 3FfteT RR SFrSTTR - RcRrt 3FfTeT R PlHfafed 3TReR3Tt RR RTeTR f^RT RTTRRT, STSlfcT :- 

(i) RR elRMcgi RPT R RSR f^FR 3fk R’RpffR RTRT R 7RRR R^t RTFRft 3fk STRcrfsTR RlTRK 3ffR STfrRTR 
RFRFg*RR R gRR #ft; 

(ii) I?RR RR R7ft RfrTRT RTRR 3fk RcM 3i'dRtR #ft f«TRRR STTeFR feTRT t sfpR RR 3PR) 3TTR R RRft; 

(iii) ?RR RffecT 3pgRiR RPlRtR f%RT RTTRRT; 

(iv) RR Pl4RR> RR cRf^RRR RPT R RRT&cT R^t RTTR’ff I 

3TSRTR 5 
4d-1 3fiR R% 

52. RTR RtR^JR 3fft RRR #4 - RR RPldHI $ RRRRf ^ 3T#R R^ |xr, ^RR 3fk RvT, f%RfT Sif^RR^ RT Rt4rp 4 
R?T RRT ^ RTRR R RtR^JR #4 3fk Rc^RT RTR $ Sif^TR R>l4R4R r 4 RRR RTR ^ #RR R?[ R^ RRT R?t RTRR 
RRR Rl RTTR4 I 

53. RTR 4RR 3fk RR RRPR #4 - f^Rft 3Tf4RTp4 RT RT^RP^ r 4 RRT RRPR 4RR 3flR Rrff RR IltR’JR #RT 

RRPR 4) RTTRRT I 

RRg Rf4 r 4# 3TfSFfTr4 RT RT^RP^, 4 rt r 4 RRT R RR^JR RTR f^RT RTRT t RT 3Tf4RTp4 RT RT^RP^ $ 4RR 3fk 

RrT RR^gf4 r4 rt44r r rrpr rI rttr4 : 

RR^ RR 3ftR f% Rf4 STfsTRTp^ RT Rt4rp4 r 4 RRJ RRT R Rt RTTcfT t Rt 4RR 3fk RR RRRTRRcff RP^TR 
R RRPR Rt rttr4 R4rr 4 RRg Rirfi 11 

54. 4RR cffe - f^p^r RRRRTR R 4dH4fe, RR RRRRTR ^ R?4 rt RRTR RT RRT r4 Rc4rt RPlRtR 3TR^T Tj4 Rr4 RT 
RtRTJR RFfT, RT% 4^4 3^ RfMSR R^, RRTRFFR r 4 RT RR7JR Rt : 

RTp[ RTi^ 3Tf4RTp4 RT RT^RP^ RTR $ RSTR f^R, f«TRR RR 3TTRT t, RRR RR^JR r4 RP^TR r 4 ERR f^R f%RT, r4 
4rr cTRT I 
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3T?FTF 6 

FF^t 3fk WT FF RFF 

55. FF^t FT PR - spf fcrf^mf cj? RFTFFf F> 3TEF#F, F^ STRlFFfr FT R^Fl'Pt RinfelRsId FFFT F$t F^FFt Ft 

fcii ftf gl J ll, 3T§lfrr :— 

(FT) RTFtRfF FF^t 

(RF) RrHiRTFFT FF^t 

(f) flFT^t FF^t 

(F) 3RTTFRR FF^t 

fe) RTFtRfFT FF^t 3fk f4#I FF^t 

(f) FRjfcT FF€t, affc 

(f) ftcRF 3TFFRT 

56. FF^t FRT£T FR^ cj) Rrt TRTFF FTRlFTRt - RTSTF FTRlFTRt FT RtRiFT RRTFt FRT FTf^TFRT FRtf 3RF FTRlFlRt 
RRifh 55 f FFiRRRtF f^Rtt ffrt F^t FF€t fr^ t rtfFtt i 

57. FF^t F ^FR FT FF^t F f^R?! STf^FFT^ FT F^FI'P) FF FTFF RJeTRl F^t FlfttP - (l) FF€t FF Slf^FFR Ft RTF F 
FTFT F^t ftFF n 3TT FFRTT t, RTTF IFF F^t FFT F§t 3FFTFRIFRTT SRtf&F Ft eft FFF FTfeFFpfr feffecT F 3 r4f FTF 
f^Rfl TFFR F^t FF^t FF HIHuJT FT FfcIFFFF FR RTFtFT I 

(2) RTTF FFft fFT RFT FRFT ^F FFF, F5TF R^FF^t f^Rtt STf^FFT^ FT FFpFRlt Rt FTFF fcF RTF>FT RTTt 
tFT F 3TR4 FFfRF W FR^ FT FF€t FT FT : 

FTg Ffc FTtf srf^FFTfr FT Ft4ft 4 gTFTFFT FT FUR t Ft FF 3TR4 3fR 3TF^ FTFF Ft RTFRFT FTF ^TsFIcHF effe^ 

F> fell! FF<F SKI R3FFF 4RFR)F> RFFt Fit RTFF f^F RFRl F> leF! FFF FtFT I 

58. FF^t F FTFF 3TRt FT ftFt4 FTFt FF RFFT - Fltf STf^FF^ FT Ft FF^t FT "t, FTF FF ^RF^ ftRFF 

3FFFT FTt^ 3R[^F F RTTT^t f^FT FFT Ft, FRft RFR FT ^€t FT FTFRT 3TTFFT R5TFT FF FF^t FT RT^ F cRTTF 
FT I 

59. PlcH'4HI#F 3Tf§fFF& FT FT^FT^t $ feR FF^t 3T^F F^t - f%Rtt RRt STf^FF^t FT F^FT^t FTt FTtf FF€t F3JF 
F#t F^t RjTFpff FTt PlcH4HI#F 11 

60. SIIFRfF FF^t - (l) FTff STfSfFTRt FT FT^FT^t RF FTeTFR F^ F ^ MRcHf^TFf FT 12 Fl4Rc|F F^t STTFtRfF 
FF^t el RTFFTT t : 

FT^ FF^ FFF F FR Rf F Slf^FT F^t STTFtRfF FFctt F# eft RTF RTFFfl t : 

FT^ FF 3fR f% FR^ FF^t $ RFF 3TFFFF FTeT fM 3fR Rf^FRf Fit FRft 4tfrT FT F^t RTTtFT RTTTFFT f% FFT f4 F 

STJFR-STfrT FFFR W Rf F 3tRtF> Ft RTTR I 

(2) t^Rfl STf^FlRt FT FFtFT^t F?t R3RTF?t FFT $ FFF F^elFF F^ A ^ fF FRfF FTRT FT RR# FTF F> feR 
FF ftF F?t FR F RTFT^FffcTFT 3TTFR FT 3FptF FRft I 

(3) (F) f^Rft STf^TFlRt R^ RTFF F f^Rft #efFF F^ F RR# FRT F# eft F^ RTFtRfF FFctt 3TF^ Rrf F 4tFT4t 

F^t FF€t R^ 3TFt FT RTTtF 4t RTTR'ft I 
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(7F) f4f|£1 fT FTFF F F^FgF M F FFTFl FTFT F^) cfr F^ 3TTFTRFFT FFRt FT) Tjof FFfFT ^TF 

FF #TFTR F^t F>f€) F oRciRfd f^FJ FTFFTT tl FH fTFTR F^t FFRt RRUiH-62 F RPlRFI FTF 
TfFTFft F^t F>f€) FfTFTFT FT FRlRFd #fT I 

( 4 ) 3TTFTRFFT FfR), FF^RlFF (3) Fl WS (FT) FT 3T#F FFT FFFRTcT F>f€) FT RlFTF 3TTFTRFFT F>cRt, 
RRlFH 64 FT 3T#F fcTSTF 3TTFTRFFT F>f€), RRlFH 65 FT 3T#F FFjfR FF^t, 3fR RRdH 66 FT 3T#F 
ftcRF TfcRt FT RtFTF 3RT FFTTF F?T FF^t FT FTTF FFJF Flff F?t FIT FTFFfT 11 

61. RfTFTRTFTTF FjF^t - (l) STRfFTRt FT FtRfR) F7j€t FF FTFT FT 11 ftF FT fRrr FFT f^F FT flFTTF FT FFlRld 

RkqiRfFFF ^F^t FTT FTF FTFT : 

FFT| FIFTF?f FTFT FF FF^FTF TUFF FTF=T FF FTFT F> ^FfFF F^ld ^ FfR 7T ^ F>T^ Rk q I RfFFF »d<£) d6l eft 
FTTF^ft I 

(2) FRrFTRt FT FtRfR) RtF?T Rr FTFF 3TFR FTFT STfufcT ftFTFTRrFTTF FFRt F FT eft Fij FF^t FTt FFTFTF Rf 
F^ t Rk q I RfFTTF ^F^t FF FTF FTFT I 

(3) Rl^tnRTFFF F>F€t FF FFtR FTeTT FRfFTRt FT FFRlRt FF^t F^ 3TFf§r FT feTF ^ mRcHRfFT FFT FF 
FF7FTF #TT I 

(4) 31 RtFFFF, 1989 FFT FTFRTF 180 RtF F?t 3 TfRT F> feTF Rf'IiRTFFF 75cf€t 3ffF 1 FTFcRt, 1990 FT 240 
Rf FT FFRtFT F?T ft?TFTRTFTTF FF^t FffRF F^t FF FTFFfT 11 

( 5 ) RtfR arf^FlRt FT FF^fR) FTFT R^MlRTFFF FF€t FT tcF? fRfF FFT FRtFF FT FFT FTFT Tjf FFFFT Fft 
FTTF^ft f^TFTFTT FFft ^cl€t SFTfsTcT 11 

(6) FF STkFF f^TFTF FFRfFF ( 5 ) F^t 3FTSTT FF FTFTFTF F^f FtdT t 3fR krfr FFFF F^T FFTF f^FT #FFF 
kFT FF FTFFTT t : 

FF^ Ff^ FT5TF TF^TFlRt FF FF FTFTFTF FT FTTdT t 3T^SF FTFF F^T sft Ft FF 3TF^ MfF^FTR 3FTSF F^T 

FFT FTFFTT I 

62. #TFRt F?T T5F€t 3fR 3]RlRFd #FRt F?t T5F^t - 

O v On 

(1) FFtTFT ST^TFlRt FT FF^fR) $ ffFTfT FT RlRhcFTI TfFRt 3 tRtF F Rt^FFTT FFF Rf F^t Ft 

f%FFf F fRTFT #cfeF F^ F?t FTFF^t ^F TgeTTf $ FFF IRf F FTFT FTcft FTF^ft I 

( 2 ) (FT) F^I Fit FFT fRtFT ^ FTFT ^ fRir 5 / 2 Rf F^ FF FT FFF ^cl€t TFtR F FTFT FTeTT 

FTTFFT fRR FF FFT #RFF F^ RtFTF FF RFJFF f^FT FFT t F?t #fR) ^f€) FT RlRhcFTI F RfT I 

(tf) #tfR) ffR) ft RrRhcTTi ^f€), Rtftf ftRiffR ft ffRttR tTfiPiff fR FTeF t FT FTFT ft FTTF FF 

FTcfT t, 4 f^F RftRtfRt 3fR FTTF-FF F?T fRRf FFT FcRft FTFT ^ fRrr 5 / 2 f^F cR FF 

F FTFT FTFR 3TJfTT ^ FTT^Rf I 

(f) FTF kFfr 3 TRTFtR) FT FtRftR FTT FFT F FcTTFT FT FFF3JF kTFT FTTFT t FT RfTFTTcT F FFJ Ft FTTcl) t 
FF FFT F^eTFF FTFT RTFTF FFT FTFT FT FFTFT FT FF^JF f^TFT FFT t FT FFTF?T FFJ Ft F^ t, ^ FfR 
FTR #RFF FTFT ^ 3TF FFT fRtFT #RfF FTFT F 5/2 f^F F^ FF FT ffFTfT ^f€) FT RlRhcFTI 
FT) FTFT FTFR $ feTF ST^fTTF f^TFT FTTFFT I 

(F) FTFf 3TRTFTTR FT FfRtR) SgFR-STfrT FT PlcHFH F?T 3TFRr FTT ffFTR Ff€) FT RlRhcFTI "FF 

f^FFT" FFT F FTFT FFT "t, FFT 3TFcfT #TFRt FT RlRhcFTI WcT€) Fl ^F5 FF FTFT F?T FnR 

FTcfT FFTtR #TFRt T?f€) FT RlRhcFTI FTT 3 tR|FTcTF 10 Rf ^ 3TST#F "T5F RFFT" 3TFRr ^ ^ 

On On C\ 5 

FTFTF^T FTF FT FFT RFT FTTFFT : 
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44^ ftFTTft 754ft TIT fftffte4l 754ft PlHfcHfed 4Tftf ft 3T£Zf#F 444ft 444T 44T ft ft?T4 ftfftcT 4ft 4TT 444ft 
t, 3TSlfcT : 

(1) 3Tfft44ft 4T dftdlft ftFTTft 754ft 4T fftfftc4l 754ft 4ft 3T4fft ft ftf44 40 ^ftft ft) 4 ft MRcHfftlft TTRT 
074 44 Mid Ft 7 !! : 

4ftj ftft 3lfft44ft 4T TFfenfr ftft W 4ft ft f0 4ft ft3£7 4ft 4ft ftFTTft 4ft 754ft ft fftft ’ft 4T4 
ft 4144 ft Tjft mRcH fftft 4F4 44ft 4ft 3Fjftft ?4 4Tcf 47 ft 444TT t fft 444ft ftftfTft 754ft 4T 
fftft74T 754ft ft ^ 4 T yiftvHH ft feT4 74 TcT ft ft ^fft 3T4fft 4ft 75fft4ft 44T ft 4TTftft | 

(ii) ft4T ft 444 4ft ft ftf4T4 ftFTTft 4ft 754ft 4T fftft74T 4ft 754ft 7T4ldMlfcl0 3TT4T4 44 43J4 4ft 4TT4ft | 

(iii) Ift 4ft ftftlft fftftT 4F44T 4T4T fftfftc44 54444ft 4T4 4TTft fftftn4T 44T4-44 444ft 44ft ft ftfteT 
ftFTTft 4ft 754ft 4T fftfft444 4ft 754ft eft 44 444ft 11 

(iv) ftFTTft 754ft 4T fftfft44T 754ft 4ft 4T4Tfft 44 fft4 ft 47jft 44 3TTft ft ^4545 3Tfft44ft 4T 4Fftnft ft ftfl 
?4T 3444 44 4F44T 444 Rl fft 471 "ci|c|TTlftl 44 4444 44 44fteT 44ft ft feft 41? 444TT t fft 3T4 4? 

44 3TTft 4F4 11 

4lft07 u l - ?4T fftftftFT ft 44444 ft fcT4 - 

1. "1 fftcF44, 1987" cT4> 4lft 3Tfft44ft 4T 44ftnft ft4T ft 4cft4T ft ft fcT4 20 fftl 4ft ftFTTft 4ft 
754ft 4T fftfft44T 4ft 754ft 44 4T4 ftTT I ft4ft 754ft 180 fft4 40 ftft 4ft ftfT 11 

2. 1 fftcF44, 1987 ft 18 3T4TJ44, 2005 40 STfftftf 4T 4ftftff 4T4T ft ftf0 ’jft 4ft ft fft 20 fft4 4ft 
ftFTTft 4ft 754ft 4T fftfftc44 4ft 754 ft 44 4 T 4 #4 I 

3. 19 3T47J44, 2005 ft 4ftf STfftftf 4T 4ftftff 3T4ft ft ft4T ft ftRT4 3Tfft4FT 18 4T4T ft 3TS4#4 ft) 
f4 ft4T ft ftf0 ft 4ft ft fft 30 fft 4ft ftFTTft 4ft 75cTft 4T fftfftc4TT 4ft 754ft 44 4 T 4 ftTT 3fR 
ftftT 754ft ft ft4T ft 4RT4 540 fft4 4ft 3T4fft ft fft ftftftcT 4ft 44 444ft t ^4 14 4T ?4T4ft 4444 
44 4T4 fftffts f 0 ft RftcbldftK 444ft Tftl4l4 fftfftcTF ci|c|TTlftl 4T4T 4TTft fftfft44T 4444 44 ft 44p 
fft4 «IN 44 ft 444 4ft 44 4T4Tft | 

4. 19 3T47344, 2005 ft, 4Tft 4ftf 3Tftf44ft 4T dftdlft fftRlft ft4Tft24 4ft^454feT4t, 44 3Tfft44FT 90 
fftT ft 3T£4#4 44ft f4 44^4 4ft ft feT4 30 fftl 4ft 3Tfftfftf4 ftFTTft 4ft 754ft 44 4 T 4 #4T I 

63. 344T4444 ^4ft - (l) 3lfft44ft 4T 4Fftnft 4ft 344T4444 754ft efft ft) 444ft ^T4 ^TTft 4T4T 4ftft 444444 ^4ft 

#T 4 ft ftR 44 4T4 T34T4ft ft4T 3T4fft 4ft HTFT ft 474ft f4 4TSFT 4Tfft44ft 444 ftFTTft ^4ft 4ft -dlftlRld 4#T 
4T4T 4TT4T 11 

(2) 3Tfft44ft 4T 0ftdft 4ft ft4J4 4ft 4TTft 4Tcft 3RTT4444 Weft 4 ft 3T4fft fftft ft 4FT4 90 fftr 4T 44T4ft 
7T4T 4ft 4FT74 3T4fft ft 4444 360 fft4 ft Slfftfl 4ft ftft : 

4ft[ 3444Tfft45 ftftftrfftftf ft 3T74aT, ftft ft 3FJ4T44 ft fftftT 3Tfftf4ft 4T 4Fftnft 4ft ^eT 720 fft4 4ft 
3T4ftT 44> 3RTT4444 W4ft ft3J4 447 4T4T4T t : 

443 4? 3fR fft 3Tfft45Tft 4T 44ftnft 4ft gTTft ftFTTft ft 4FTeT ft ftft ft 3Fjftf44 ft 3TKTST 4ft 720 fft4 
ft 3Tfft4T 3RTT4444 W4ft ft4J4 447 7T4T4T t 3fR ftft, ft^T 3Tjftl4H ftft 444, feifftld 44 ft 44ft feFT 
fftftF 4444 STfftfelfftd 4ft4T I 

(3) 4ST4 4Tfft44ft, f4 fftfftlftf ft ft4T 3F44T 44ftfft4 t 44ft fft4T4, 3Tfft44ft 4T dftdl'ft 4ft 3Tjft4 fftftT 
3F4 4447 4ft WWftf ft 4T4 4T 44ft 3TFf 3T4T4T44 W4ftf 43J4 44 444T 11 

(4) 3T4T4T44 W4ftf 4ft 3T4fft ft 4RT4 ftcT4 44 4ft 3Fjft4 4ft t 3fR ^4 4447 4ft TifftcT W4ft 4ft 3T4fft 
4ft 444T ftcT44fft ft feFT 4ft 4ft 4TT4ft : 
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pig PTFf TTSTF Pfftprft TFT PF FTFTPP FT PTTP ft fft 3RTTPPT Fpft) ft) ftgft ftpR) P fftft) 3FP 

ftft PRR ft 3TTTRPP gf afT ft) fft STftTPTft p cb*)xjl^ ft ftwi ft PFF ft, PF fft)?r ft PPP t fft 

3RTTPPT Fpft ft) STpflr ft) FRPT i)dd<lfft ft fcft ft) W? I 

64. fftftp SIIcfRfcF Fpft) eTPT fftftp Fpft) - fftft) Slfftplft P cFifpft ft) ^cHPp TPKIp l|R 4K PliflvHH, FTTP if 
fftft) STfftpTft P cb^dl^l ft spETTcr P fftfftel W W^P pft) p fftft) 3RT yij)vHHi’ ft fcF) ftp fft ftftld 
TRPK ft FTftpftp Rlc^idl ft SigpR ftft pRT ftftfPPP fftp PR, fftftl STTpRpp Fpft eTP fftftp Fpft ft) 
FPfft ft PT wRi) 11 

65. PqfeT Fpft - (l) PqfeT Fpft ft PF if pp P7 if 75F FRT eTP ^f?T ppfft ft) TPft FUR ft) PT Weft t fftpft 
STdfteT pgfet ft FTP ft) ppft P FftpfTF ppp FftPeT ft PFP ft) 7 |pft 7ft p-fttP t eTPfft ftft Fpft FfteTT 
pfftFTft P cbftdlft ft) ftgft ftp ppfft ft ftpp 12 W ft pftfp pft ftR) I 

(2) pgfeT Fpft) ft) fftft) 3RT FPR ft) TPft) eft TTTST FT)p PT FTPP t fftg pgfeT Fpft) ft FTTP pftfftr 

fftft) 3R FPR ft) 7|pft) ft) eft) ftFjft FPP ft) WJWfr pftft ftft pgftp ft pp tp ft) ft)cFl4 
fftffteFTT awl FRT PTft FFRTFP FTFsfp ft ft) Ft I 

(3) TFgfft fftlft) FfftcTT 3TRFFTft cbftdlft Tfft Tjof m 3 ^ zft WN ft) ftyJT fftw njTT 

WcTT ft, fftTWft Tfft^ FftfftcT TTTeFF ^ f fftRFF M ft TTTeFF Tft WT TTF^ Tft fftF? fftiwft 3TF| 1 

TrftftrTFFltTTTI TpfcFFSTFg f|tf) cFF Pi H fei Rsl d PffteR ftp wf P 3TST#F ft) FRT Tfft 3TPFFTFT 

SFrfft eft 3TEZf#F : _ 

(TF) TftwT TpF TTTeFF P FWF TCT Tft fftpr ^^) fte^T Tfft FTFp); 

(TJ) SrPFFTft Tfi cbftdlft FM doHFd WxT fftfft Tfft Tlfftw eft WFT ft TTTeFF W FWF TCT fftw 

TiTiPTT 3fP ftft) Wftt ft 3T^ft)W ft PF) tTF ft) FvFF fftcftj TRTJcT TFftTT I 

66. Prwr sFfcFm - ( 1 ) gw srPFFrft fftraft frt ft) wrrftrft TTTeFF ft w t, fftsj wf ft Pft wft) wfr ft) 
TTftfft ft ftPFT 15 fftr ft) SFffft ft ftp fftwr 3FfcFT?T ft3jg fftp PT WFcTT t, STSlfcT FTeFF ft WF ft) cTTftrj ft 
15 fftT g4 cFF PT TJFF ft) dl^Tsi TT 75F FK1 cFF; 

( 2 ) 15 fftr ft) ftftr spftr ft ftRTP fftft) gw arfftFift ^ TFftnft ft) ff fttP ft ftp g4 ft ft) ftp 

ft TRTTR ppft ft ftp PT ftw fftp WPTT; 

(3) ftWT 3TTFFPT ft) fftft) 3RT PFR ft) wft ft Tpar TlPFpd fftPT PT TTftPT; 

(4) ftWT 3TTTTFPT ft) gw arfftFlft FT TFftpft ft fftft) 3RT ^pft ft Tpft if ftrFftcT pft fftp ppPT; 

(5) Pft wftrFT RPlfttp Sifts) ft ftcR PWF 3TTfcFT?T TFT WTFT P#f ftfPT WTT t d) ftft ffeft) ft) 
twTcT FTPT PTPFT I 

67. ^eft) tft TWTd ftpT - SlfftFlft P TFftpft ft) g?g tr P wft fP ft) ftcfT if P w) PT wft) Tift wftedi 
TPTPcT Ft FTTftft : 

pig pft srftpTft p pftpft ft) ftrnPTeT ft pPtp p?g ft PTefr t ft wft ftftp ftftftrPrft ft) ftft pftTft ftp 

ftft ft) FTP) WT SrPfTFTft P pftpft ft) wft) Peg ft PFF fftftfPF 61 ft PT-fftftfPF (4) ft STSPftp ftffteT 
fftftpiftrpR 75pft ftft ft) PsifeT F ftp Fftft : 

pig PF ftp fft PTFT pfft TFftpftftp ftp ft) WT ft fftpeT FftTT ft eft PFT pft PPft pRT ftffteT fftftPTpTPR 
^pft) ft) srpfft ft fftir fftfftw 61 ft PT-fftPfPF (4) ft STspsftp pPftftTP) ft trttr ft) ^rfft ftp Ftft) : 

Pig PF ft) fft ftft pftpft ft ftpp if FTFf fft ftpft) ft PeRPW Ppft) ftpR PFTPT TFF ft) Fft ft, pft Ppft 
PTet ft) fftftpiPrPR wcftl ft) srpfft ft feip fteTP sfP Fft ftpeT ftfft I 




’TFT III—TsPFJ 4] 


FTTF FF FFFF, 3TFTJFT 25, 2014 (FilPRb 3, 1936) 


7057 


68. Iff Ft 75 fR fR 3TFR R FfFTF FFT Rt - RTF sRffR FT fRfI^I tR 3TFR fFTTrfr R MT FF 75fR FT 

O \ O ' 

TjRFFf R3JF FTF R F^ t FF RfT FT) 3 tR FF R R FJFFT RFT RTF FF FF ^FFTefF F FTFF fR R RfTF 
FFF FTFR RtFT FTT fR I 

69. 75cR FF FTFF RR FFTTFT #FT - (l) sRfttR FT fRftR RlF Rf 3TFFT FtRfTF FTfWT FFR cjTF> FFFTF R 
FlfeT FtR RfF FT FFTF?T wR FTT FFeTT Rf RfT I 

(2) sRfttR FT FtRftR RTF Rf F?jR FF 3TFR FTFFFT R RRt fRfT, FFR FetR FTT FtR RfF FFF?f 
75e<£) FF RRf Rd FtFT I 

70. FFWF 3TFR - (l) 3 tRfttR FT fRfI^I FFT FTF FFTTFT 3TFR R RfF FTF FtFT cRR FF : 

(FT) FF FF FF FFTFT FTF^T F FTFR R fR RwR fR FiRt R RlFTF 3TF^ )J?R FF F Pl^Fd f3TT FT I 

(TF) F>fR F FTFFT 3TTFTF FF FF FF FFTTFF FTF FTFR F FfR R fR I 

(2) FFWF FTFF tR 3TfR RfF FFFF Ft RR : 

(FT) fRfttR R FTFF F FTFT R RFFT Ft FTFFT Ft RfFTF, FTTF RR FT FFftFT Ft 3 TfR, Rf 

(TF) FtRttR R FTFF F FTFT R RfF# Ft FTFFT FT) RtFFTF 75: RR FT FFftFT Ft FFft I 

(3) FFTTFF FTFF FF 5F7f[F FFft R RfFTF fRfttR FT fRftR FF FT gFTt FFTF FF RfR R STgFTTF Rl 

R FTF R, mRcHRiR Rt FF FTF RfT I 

(4) fRfttR FT fRftR FTT STJ^F FFTFT 3TFR Ft FFFT FtR FTFF FF Rf RTFTFTT FF FF^FF §3TT FT, 
Rf RfT FTTFFT : 

FFF[ FFTtR SjciyRd R FTF R FtRftRft STFFTTFTf tR FFFT FfR FFTTFF FTFF F FTMeTF F^t tR 
FTTF^ft I 

(5) Rf RtR STRftRI FT fRfR) ft! FFFFF 3TFR 3FplF fR RR fR - 

(1) F-STTFfcTFF F RfRF F-STTFf F tFTR 3 RfRR F# 11 

(ii) FFTtR frFTrfT SR-FTR FFtR tR t FFT FSF FF SFTF Rf RfT Rt FFTtR tFTrfT FFT FFTF FT RFF RtFtR 

Rtf ff FFTTfr FFT ft ^FTcT t, RTFfr FFTF FT tRfTF FF tFTrfr 11 

(iii) FFMIcKF FFTR FFF R ST^FRT FF 11 

(iv) f-sttfRff fR Rttff ft fffftRtff ft ftfR ff^ ft fffftRtff Rff ft FTF FT FTFF F 11 

3TSFTF 7 

fRM 

71 . RRf RR fft ^Rtf - ( 1 ) RR stRfttR ft fRftR RtfR fRftR RRf RR aftF fRM ffR sRRff, 1952 

(1952 FTT 19) F FFT RPlRtri RfFFF cTFTFTF FTFT ^ FTF RT t, fRftR fR^T RR FTT FTFFF #F 3ftF 

sRfttR ft fRftR Rtf Rtt ftft fR^t RR f Rtft ftR ftcf sRtftf fff sRRff R fffR R st^ftr 
Rft 1 

( 2 ) (ft) fRftR fR^t RR aftF ttfR 1 ) ffff sRRff, 1952 (1952 ff 19 ) R ffRR R RcRft stR ftR 

sRfttR FT fRftR, FFF 3 RRFF R FTFT "6FT" FTFT FFF FRFFT FF fRf FTFcT fF RRR FTFFFF 
FM fRTF tR F^ fRftR ^RTF FFR, 1995 R FFFFf FTF FI Rid RR I 
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(Tl) ?F TTTfTR f[FR 7ft M MlF FtFTFT 16 FTfFF, 1995 F FFTTfT ^Tft I 

72. WR - (l) FTfMfTTft FT FrMnfT «R FFTF FTfSfRfFF, 1972 (1972 FR 39) 7fT RWTf FT FF-R)R|i|H (2) TfT 
3FJFR, FTt 7f[ 3 tRT7TT FT, FFTF FTT FTF #TT | 

(2) TTRTTfT Srf^FFT^t FT cFFRlpfr PlHfeiRild MM F WR TfT feR FTF #FT :- 

(FT) FT, 

(rf) FFg ft, 

(f) Mff f^ldxldl FF fMM F7RUT Mr FRT FFJFTfM RlRbcFI 3TfSfFF^ TfT FFRT trt ft 3 Rtfr FF 3TFT FFT 
F> fcR STFFF ft FT 

(TT) 10 Tpf Tft fMcR FFT M FlM 7fT FSFTcT 7FTF—FF M FF, FT 

(F 1 ) FFT Tpf 7ft FFT M Ft^r 7fT FFFTF FF FFFTF FFT FFTfftT ft) fttFFR 3FF fMft FTRR F FFT FFTfftT FF 

FF^ FTFTFR 7fT FFFR FF^JcT FrftEfTft 7fT FTFF 3 FFFTF 7ft Rfft FTT FFFFFF F1?f %FT FTRFT ftTFTF 
Mr FTFeff F T^eT FFT ftftTT FFT TJTFt f% ftft F7FTFTF FT FTIFF f FT M fftftPF Flftf §f Ft I 

( 3 ) RftrFFft FT F>*)fI'5) Ft) FRF FFFTF 7ft FTf^T FRTFT M ^ ^ ^ ^ ^ STfftFT ^ FFT TfT 

fcR FFT Fftfft 7fTT Mf FTFF sl'fl, Ft 3lRT7fTFF 15 dll') 7^ cfcTF 7f> 3TSTsf[F ftlft : 

fff[ fR fMft srfMfMt ft ftMtM ft 30 7 ft f srfMn TftFFTMtFRofttFTTR FFFTF TfT FF ft 30 
Fft ft 3lfftFT FT7TT TfT FRfFT Tjft ^ ft> fcR 3TTft 'FTFT TfT ftFF Fft FF ft 3lfcrfftFF Ffft FTT FTF FtFT : 

FF^ FF 3ffF % fftlft) STfMfF^t 7fT FTFF F FfM RFFTF RFTT^ FTFT feTF FF 3tfcFT Mf FF STTFTfM FtM 
FTFT : 

FF^ FF Tfr % f%F?T FtMtM 7^ Mf FTFF \3FFTF F?f Tjupfi f^rr ^ ^ FFTFTFt 7^ Mf FSTTfMfrT 
FRJ, FFTTfFFT, TldlPldR), 7FTF-FF FT FTFT F^ FTFTfM FT FF^ 12 FTFT 7^ fIfTF FtM TJcT Mf (lOO 
F%FcT), FFF4 F^ FFT fMtF FvT 3ffF FFHIMH FFTt TfF 3TTFTFT #F I 

73. FfSfFTFT -(l) FRTTfT STfMfF^ FT F>*)dl^ STF^fT fMjfM 7f> FTFF Sid,T|x))-3 F fM FF FTFTF F feffecT FFT FT 3TM 
STfMTTFT 7^ fMfT fMf 3fk fR Mf FfMfTFT RFTTfF FRF FFTF F^) t eft F^ fMjfM FTfMfrM 7R FTFTFTF 
cTTR feg trfFT FTf%F I 

(2) FM FT FtMtM FTt F7R FR 3TFFT fMfTFT FFTF RFfMcT TfR ^FF t FFT FFTTRl FFeT^ 7^ f^R 

cTF cTTR STJWcT F^t f^FT FTRFT FTF FFT f% 7R t<R tr FTFTFTF F^T FRcTT tr mRc|c)h FTFFF F 11 

(3) fMtfr 7ft FTFeT F STfMfrRT FT FFfFTfr trI 3tM RfTTTFT FFTF F MfT ^frT F FfMrRf FR^ 7^ feR cTF cTTfT 
STpTTcT Fff f^FT FTT FT7RFT ^RTF f% MfT Rdldd T^f^RtFTF^^Fff^Fn 

74. FSTTFfFRfTFFT - (l) FRTFT STfMfrRt FT FtMtRT tF? fT fM^T ^ TfFFteTF FT FTTFTT F FFTFfcRR 7^ Mtt FRfT 

t I 

(2) ?F RPlFHI F FTcrfMe fMrft W7^#n;4 FtMt. IV FT FTkT.V 7^ 3T#F PiyFd fM 7ft srfMfrRr 
TRfr tF? FRT FTFtfMr fMft ^#F TTFfRT tF? F FTHidRd f^F fM Mf rr)) #FT I 

75. 3TRtftRT FT TfTMrRt 7ft ^FT3ff trT 3RF FFFF F Mt - fM^T 3TfMfTRr FT f4f|£1 F^ FFT rO RfTTFFf 3fR FTcff 
7^ 3T#F 3fR MfT 3T7rRr 7^ Mf 3FF FFFF tr) FF FtMO fMO tM SjjHlRd TfR F7f> : 


fM FTfMfTRt FT TfTMrRt F^ 7^ fMng FFF?T FFT fMrft 3RF FFcFT tr) F^T ^ FTT FtM) : 
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Fp; ff afR f% ftfRift f ft fttt y i iilRnd stPf fPRt ^ft ftt ppf stPftP ft tPfP F^t fft ft ftfcT 
F HFeTT HFpT eTF^ Ft?f #TT I 

76. ft ft HHI FF cblilidiH - 3FFST FFF-FFF FT pF SFJ^FT FT ftpFT FTp FR FFTFT FT) ^F PPlHHi F> FFFp FTf 
eTT^FR^ FT RbHlftid FRp FT ftpr 3TTFFFF FFF I 

77. ft did 3fR ^FTFftTFT (l) FFT sidfttF ft ft H HI FT FRFftf TTRIFT pFH, PPlHH, FF-ftfFH FT ftR?T FRR 3TFFT 
FFkF FT Fts? FFFF Fit ^F ftftdHi FT 37RF Pft FT pF ^ FFF P, 3fR FF FftFlRdi 3fR FpdlRiil FT 
eTT^ Ft, PrRTcT fpFT FTdT 11 

(2) TFF ft did FT Pcf fF P FTFT PrRTcT FWlf FT 3T#d pR FF 3TpP FT cf?T Flf fRc|| 4 IF 
ft ft HHi" FT FWTf FT FcPcT ftR FF FT Tp F^ Fpf RRp I 

1 

[ ftftdH 5 (4) (ii) PP ] 

^c||Rf FTP-SIP Tp FPRT 

F P/PHdYFR'x' . ^F/FeP/'JP . ftMIj'HK FFFTT 

TRdl/HRdl : 

(!) P 3lftcilftd/PfT/PFFT f I 

(ii) 3 ftdlftd f 3fR RTF FTFeT FF PfpF FfcT FT HeP 11 

(iii) *P RF ^tPf R FRFT FpT FT HeP FT TppF F?P |R PHTH fpFT 11 gP PP PF FF 3TTFR FT 75F FFJT Tp 
FTTF I 75F FRF pR RP FT feR RpFF ReFF 11 

3TTFR 

2 . 3 RRlfpFT R FfcTRTF FRFT f fP FRfFF FTW Rp t PR 3 RFRFT f fP Fp fPjfPl P HFFTF FPRT P 

FeTF FTF FlP Tp FFTT F 3 FFT P FF^JF $ feTF Fpff F^FT I 


FTpTF : 


FFFTSTT 
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*TKcT 0T 7100, 330J5T7 25, 2014 (0lRk 3, 1936) 


[00111—700 4 


2 

(fc|kR0 18 kk) 
fksr kk koki^di cf?r kiw 

i'l . klW 070 / 0\k i[ fk 0 . 00 k Rfvkk'! in 

0*)dl^ k 70 Tf kk 730T Ik k *k gTTT feTTkcT 00fe0 73 TTkkl 0T keifcT k 7kg g^TTT skfkcT 0cktr 0t 703k[0T 
cTSTT 3lkvlH d^lcHdl k Pl0lRd kft ^7T 07kT3/07kfr I 

3 snk ki gRcn/Wfr f k 3 00 Ik k 00! k kkkr kk 7300 0 003 Ik k tttst kk 07k 0k fkkr 
kkr k kkfkcT fkkr 07k k gk k kk 7300 137k fkg fkfkn 70 k 300 kkr kt 0 k k 0703/070)) kk 
0 k gTTT fkg 01I k fen; fkkt "kkr kf fkksrR 07k k fen? srjgnci 0k j n/030D kk *3 kt 7303 Ik k srfskR k 
fkk) 0k 0 ^kggrfkfTT gTmkn kk 0 k 000 Ik k 007)017 k 730k 0 000 Ik k tttst kc 3 07k 0k fkk) 0fkr 
k fkk) 007)017 00 fkksm 07k kt 030 000 0000/000)) 1 


g70T5T7 : 
T J7T 0T0: 

4 4HIH : 


k7 7053 gTTTTSTkcT - 
T J7T 00 : . 


7830 


?kkg 


0030 
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RESERVE BANK OF INDIA 
Mumbai-400005, the 24th January 2014 

No. DNBS. 273/PCGM (NSB)-2014—The Reserve Bank of India, on being satisfied that it is necessary so to do, in 
exercise of its powers conferred by section 45 NC of the Reserve Bank of India Act, 1934 (2 of 1934) hereby declares that 
the provisions of Chapter III B of that Act shall not apply to a non-banking institution which is authorized to operate a 
payment system and to issue prepaid payment instruments under the Payment and Settlement Systems Act, 2007 (51 of 
2007). 


2. This exemption shall be limited and restricted to money received by such non-banking institution for issue of 
prepaid payment instruments. 

N. S. VISHWANATHAN 
Principal Chief General Manager 


STATE BANK OF INDIA 
Mumbai, the 17th July 2014 

A&S No. 02/2014-15—In terms of Clause (c), sub-section (1) of Section 25 of the State Bank of India (Subsidiary 
Banks) Act, 1959, the State Bank of India hereby nominates Shri Ramesh Chandra Srivastava, General Manager (Associates 
& Subsidiaries), A&S Group, State Bank of India, Mumbai, as a Director on the Boards of following Associate Banks with 
immediate effect vice Shri Purna Chandra Jena : 

i) State Bank of Bikaner & Jaipur 

ii) State Bank of Hyderabad 

iii) State Bank of Mysore 

iv) State Bank of Patiala 

v) State Bank of Travancore 

ARUNDHATI BHATTACHARYA 
Chairman 


The 21st July 2014 

A&S No. 03/2014-15—In terms of Section 29(1) of State Bank of India (Subsidiary Banks) Act, 1959, the State 
Bank of India, after consulting the Board of Directors of State Bank of Hyderabad and the Reserve Bank of India and with 
the approval of Government of India, have appointed Shri Santanu Mukherjee as Managing Director of State Bank of 
Hyderabad from the date of his assuming charge of the position till 31 st December 2016, i.e. the date of his superannuation or 
until further orders, whichever is earlier. 


ARUNDHATI BHATTACHARYA 
Chairman 


RAJASTHAN MARUDHARA GRAMIN BANK 

RAJASTHAN MARUDHARA GRAMIN BANK (OFFICERS AND EMPLOYEES) SERVICE REGULATIONS, 2010 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Rajasthan Marudhara Gramin Bank, after consultation with the State Bank of Bikaner and Jaipur being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:- 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application - (1) These regulations may be called the Rajasthan Marudhara Gramin 

Bank (Officers and Employees) Service Regulations, 2010. 

(2) These regulations shall come into force on the date of constitution of Bank i.e. 01.04.2014 

(3) They shall apply to every officer and employee of the Bank: 
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Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, - 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organization. 

2. Definitions - (1) In these regulations, unless the context otherwise requires, - 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority" means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Rajasthan Marudhara Gramin Bank established under sub - section (1) of section 3 of the Act; 

(d) “Board" means the Board of Directors of the Bank; 

(e) “Branch Manager" means an officer in charge of the branch of the Bank; 

(f) “Calendar Year" means the period commencing from the 1st day of January of the year and ending with the 31 st 
day of December of such year; 

(g) "Competent Authority" means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments" means the aggregate of salary and allowances, if any; 

(j) "Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager” means an officer holding the charge of Regional Office of the Bank; 

(o) “Salary" means aggregate of pay and dearness allowance. 

(p) “Sponsor Bank" means the State Bank of Bikaner and Jaipur. 

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned 
to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees - (1) The officers and employees of the Bank shall be classified as follows, 
namely,- 

(a) Group 'A' - Officer 
Junior Management 
(i) Scale I (Assistant Manager) 

Middle Management 
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(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager, 
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer. 

(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group 'C' - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees—Notwithstanding anything to the contrary contained in these regulations, the Chairman may, 
subject to such general or special instructions as may be issued by the Board from time to time and in consultation 
with the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to 
meet any exigency. 

5. Appointment of the officer and employee in the Bank's service—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made 
by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) Who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt 
from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule -1. 

6. Scale of Pay and Allowances - The scale of pay, allowances and increments of an officer or employee appointed to a 
post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government 
from time to time, under sub-section (1) of section 17 of the Act. 

7. Commencement of service - Service of a person appointed in the Bank shall commence on the working day on 
which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to 
him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation - 

(1) An Officer directly appointed in Group 'A' Post shall be on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B' or Group ‘C’ shall be on probation for a period of one year 
which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group 'C' promoted to a post in Group 'B' shall be on probation for a period of six months, 
which may be extended by the Appointing Authority for a period not exceeding three months. 
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(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was 
dissatisfactory during probation. 

9. Confirmation - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the 
Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said 
post,- 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month's notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of Group ’A' or from Group 'C' to Group 
'B', he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice - (1) (a) No officer or employee shall leave or discontinue his service in the Bank 
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service 
or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank as 
compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom 
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the 
Bank without the prior approval of the Appointing Authority and any notice of resignation given by such officer 
or employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the 
Competent Authority. 

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him 
to show cause why disciplinary proceeding should not be instituted against him until final order are passed by the 
Competent Authority. 

11. Superannuation and Retirement - (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub¬ 
regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the 
completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or 
an amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months, 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee 
and make recommendation to the Chairman. 

Explanation:- For the purposes of this regulation, the officer or employee, - 

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire on 
the last day of that month. 
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CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service - The Bank shall maintain the service record of an officer or employee, as the case may be, and 
shall keep at such place or places and in such form and shall contain such information as the Board may, from time 
to time, specify in this behalf. 

13. Seniority - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines as 
may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of 
officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 
date of his appointment in the cadre or scale; 

(b) where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the 
immediately preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F-2/17/79-RRB, dated the 29 April, 
1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank the 
inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a 
matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of section 29 of the Act. 

15. Reversion - An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable to 
be reverted without notice at any time where he is so officiating. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee - Every officer or employee shall be a whole time officer or employee and 
shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as 
he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control 
he may for the time being be placed. 

17. Duties of an officer - Every officer shall perform such duties and actions as may be necessary in times of need to 
ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or 
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and 
records and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders - Every officer or employee shall conform to and abide by these 
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time 
being be posted. 

19. Obligation to maintain secrecy - Every officer or employee shall maintain the strict secrecy regarding the Bank’s 
affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi 
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judicial authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall 
submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank's interest - Every officer or employee shall serve the Bank honestly and faithfully, 
and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all 
transactions and dealings with officers of Government, the Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. - (1) No officer or employee shall, except with the previous sanction of the 
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any 
newspaper or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bonafide discharge of his duties, participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or anonymously or in the name of any other 
person to any newspaper or periodical or make public, or publish or cause to be published or pass on to others 
any document, paper or information which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause to 
be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business- No officer or 
employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary 
without the previous sanction of the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or 
social character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or 
any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance - (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent 
Authority, nor shall be absent himself in case of sickness or accident without submitting a proper medical certificate 
from a medical practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such 
absence or overstay be regularized by admissible leave. 
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24. Absence from station- No officer or employee shall remain absent himself from his headquarters overnight without 
obtaining previous sanction from, - 

(1) In case of the Branch Manager/ Officer In- charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer In- charge of the Bank. 

25. Prohibition to accept gifts and dowry - (1) No officer or employee shall solicit or accept or permit any member of 
his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry. 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. - An officer or employee shall not speculate in stocks, shares, securities of any 
institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments - (1) No officer or employee shall, in his individual capacity, - 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any person, 
association of persons, firms, company or institution whether incorporated or not, having dealings with the 
Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent in the 
purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such capacity 
another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of 
pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which 
he is a member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30 th June and 31 st December and shall indicate in the statement the steps he is taking 
to rectify his position. 

Explanation: For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an 
insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property - (1) Every officer on his first appointment shall submit a return of his 
assets and liabilities giving full particulars regarding - 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31 st March of every 
year before 30 th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name 
of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or 
held by him either in his name or in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000/- : 

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, the Competent Authority may, at any time 
by general or special order, require an officer or employee to furnish, within a period as specified in that order, 
a full and complete statement of such movable or immovable property held or acquired by him or on his behalf 
or in the name of any dependant member of his family as may be specified in that order, and such statement, if 
so required by the Bank, include the details of the means by which or the sources from which such property was 
acquired. 

29. Restrictions regarding marriage - (1) (i) No officer or employee shall enter into, or contract, a marriage with a 
person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge - 

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process 
of law for the time being in force, may, if so directed by the Competent Authority, be treated as being or having 
been under suspension from the date of his arrest, and/or detention, as the case may be, up to such date or 
during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance as 
specified in regulation 46. 
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(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision 
as to whether such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee, - 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting in 
his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge 
by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall 
be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the 
Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time 
being in force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer 
or employee shall be treated as having absented himself without leave or as the case may be, overstayed 
otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections - No officer or employee shall take part in 
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. - (1) No officer, who is not a workman within the 

meaning of the Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a federation 
of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any other 
employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with 
foreign States, public order, defamation or incitement to offense. 

33. Give evidence - (1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee - (1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any 
meeting or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 
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(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing - No officer or employee shall bring or attempt to bring any political or other outside influence to bear 
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions - No officer or employee shall, except with the previous sanction of the Competent Authority, ask for, 
or accept contributions or otherwise associate himself with the raising of any funds or other connections in cash or in 
kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials - An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which he 
may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and 
shall also take due care that the performance of his duties at any time is not affected in any way by the influence 
of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public 
have or are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment - No officer or employee shall commit any act which amounts to sexual harassment of women at 
workplace. 

Explanation: For the purposes of this regulation, “sexual harassment" includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a 
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to 
the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any 
other acts of misconduct, shall be liable for any one or more penalties as follows, namely, - 

1. Officers: 

(a) Minor Penalties 

(i) Censure; 

(ii) Withholding or stoppage of increments of pay without cumulative effect; 

(iii) Withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 

effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower 
stage in time scale of pay for a specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and whether on expiry of such period 
the reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 
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Explanation: For the purposes of this regulation, the following shall not amount to be a penalty, namely, - 

(i) Withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds unconnected 
with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing, - 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard: 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal or 
dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) Withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 
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(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 39 
shall be imposed by the Competent Authority unless, - 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the charge(s) 
being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

40. Waiver of the procedure - The requirements of regulation 39 may be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in the 
Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire - The Competent Authority may, by general or special order in writing, delegate 
to, - 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee 
against whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry - Notwithstanding anything contained in these regulations, if two officers in different grades or an 
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted 
against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may 
direct that the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the 
officer and employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices - Notwithstanding anything contained in these regulations, the following provisions shall apply 
where it is alleged that an officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the evidence 
of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into the 
allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or 
such other Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be, 
the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the employee 
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concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for Departmental 
Enquiries or any other person who may be nominated by the Central Vigilance Commission for this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation: For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt 
practices if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or 
had exercised or refrained from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner - For the purposes of any enquiry under these regulations, the 
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement - (1) An officer or employee who is under suspension on a charge of 
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of 
final orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service on 
the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement 
benefits till the proceeding is completed and final order is passed thereon except his own contribution to 
Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege 
leave and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by 
the Competent Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension - An officer or employee may be placed under suspension by the Competent Authority and during such 
suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, - 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one- third( 1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one- half(l/2) of the basic pay the officer 
was drawing on the date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one- third( 1/3) of the basic pay for the next three 
months and one- half) 1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if 
any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: - 

(i) For the first three months of suspension, one- third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 
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(a) where the enquiry is held departmentally by the Bank, one- half (1/2) of the basic pay, the 
employee was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion 
not to prosecute the employee, full pay shall be payable after six months from the date of receipt 
of report of such agency or one year after suspension, whichever is later, and in the event the 
enquiry is not delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if 
any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance - All compulsory deductions and all instalments towards repayment of 
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable 
to officer or employee. 

48. Treatment of suspension period and allied matters - (1) The Competent Authority may, while imposing penalty, 
direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, 
if the Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the 
officer or employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal - (1) An officer or employee may prefer an appeal against any order passed under these regulations 
to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from the 
date of receipt of the appeal. 

50. Appellate authority - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding 
or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable - Subject to the provisions of these regulations, pay and allowances shall accrue from the 
commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases - Pay and allowances shall cease to accrue as soon as an officer or employee 
ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer 
or employee shall cease from the date of dismissal: 
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Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments - In a scale, the increment shall accrue on the completion of each specified period of service on each 
stage of that scale, whether such period be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave - Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(D Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave - The Competent Authority or any other officer authorized by him in this 
behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave - 

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the 
Competent Authority shall, by order in writing, refuse or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave - An officer or employee who is on leave shall, unless otherwise instructed to 
the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension - No leave shall be granted to an officer or 
employee who is under suspension. 

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days 
in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 
year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and 
Paternity leave under regulation 66. 

Privilege leave - (1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty: 


61. 
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Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which he 
has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1st January 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave - (1) The sick leave or medical leave account of every officer or employee 
shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar month 
of service, which he is likely to render, in the sick leave or medical leave of the calendar year in which he is 
appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of retirement or 
resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave 
or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or dismissed from service or dies in 
service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick leave 
or medical leave, the credit to be afforded to his sick leave or medical leave account at the commencement of 
next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies non’ subject to a 
maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely - 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited 
against his sick or medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro- rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable to the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

1. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank's discretion nominated 
by it at its cost. 
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4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave - (1) Extraordinary leave may be granted to an officer or employee when no other leave is due 
to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, 
shall record the specific reasons therefore in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

64. Special casual leave and special leave - An officer or employee may be granted special casual leave and special 
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the 
guidelines of the Central Government. 

65. Maternity Leave - (1) Leave upto a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of 
pregnancy, so however, that not more than 12 months of such leave shall be available during the entire period of 
service of a female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner 
acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 
1 year subject to a maximum period of 2 months subject to the following terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave - 

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave for a 
period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or up to six months 
from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 

67. Lapse of leave - All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the 
Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to sub-regulation (4) of regulation 61. 
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Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of leave address to the Bank - An officer or employee who has been sanctioned leave and leaves, his 
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of leave - (1) The first day of leave of an officer or employee is the working day 
succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining time - (1) An officer or employee shall be eligible for joining time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other than 
the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal 
Corporation or Town or City. 

CHAPTER - VII 
MISCELLANEOUS 

71. Provident Fund and Pension - (1) An officer or employee who has completed continuous minimum service as 
specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member 
of the Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the 
Bank shall be in accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme ,1995 
framed by the Central Government in exercise of the powers conferred by section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity - (1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the 
Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 

(d) resignation after completing 10 years of continuous service. 
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or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent 
only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service 
beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 
months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile - (1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in 
Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the 
Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost to 
the Bank of any such concession. 

74. Transferability -(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall be 
liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization - The service of an officer or employee may be 
lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations - The Chairman may, from time to time, issue such instruction or direction as he may 
consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings - 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 
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SCHEDULE -1 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum_s/o w/o d/o _ 

_declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption 

on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found 
to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the_Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information 
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will I 
allow any such person to inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing 
with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place 


Date 
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SCHEDULE - III 
(See regulation 73) 
DECLARATION OF DOMICILE 

Place: 

Date: 


I, the undersigned having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

1. * The above is my place of birth. 

or 

* The above is not my place of birth, my place of birth is.(Place) in.(District) but.(Place) has been 

declared as my place of domicile for the reasons given below. 


Signature 

Name in full 

Designation and 

Nature of appointment 

Date of appointment 

* Strike out whichever is not applicable. 

For Rajasthan Marudhara Gramin Bank 
S. P. SHRIMALI 
Chairman 
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